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PREFACE 

� �́.�Q�R�Z�L�Q�J���\�R�X�U�V�H�O�I���L�V���W�K�H���E�H�J�L�Q�Q�L�Q�J���R�I���D�O�O���Z�L�V�G�R�P�µ  
- Aristotle  

This SSR document was created with a view to meet the expectations of the NAAC Committee. 
However, over time it developed into an exercise of introspection and self-development. It has 
been an onerous task but while working to fulfill the expectations, it developed into as an exercise 
of self-evaluation, recognition and also as a grounding mechanism for the institute as well as 
members of the faculty.  

The humongous task was divided into certain smaller manageable portions for doing justice to 
every question that needed answers. Yet, as time went on, we ourselves started to realize that 
this has become a holistic exercise involving all the stakeholders of our institute and we realized 
how important it truly is. It has become an exercise in benchmarking, developing, improvising, 
innovating and experiencing the environment that we have cultivated within our institute, since 
the better part of three decades.  

The rich history of this institute, our growth story, has inspired us to move forward with a 
renewed sense of zeal and a willingness to face all upcoming challenges head-on. 

The task, once divided, helped gain greater insight into the workings of all aspects of the institute. 
It also brought to light the various developments, the impact on both the faculties as well as the 
student community that have been with us through our journey, over time.  

The SSR Report brought all the faculties together and forged greater team-work, clearer vision, 
and developed better peer-to-peer relations and now shines as a guiding light towards what we 
expect will be a glorious future together. It has helped us analyze and identify the reasons for our 
success and given us greater understanding of how we can develop our institute so that we may 
serve our stakeholders better.  

The task was not easy. Yet the results were of great help in rejuvenating the institute. The 
identification, measurement and development of our processes and activities and studying the 
impact it has had on crafting the futures of many bright minds that our institute has trained has 
been a heartening exercise indeed. 

It is our aim to ensure that each and every day the institute functions, we shall become better 
versions of ourselves. The SSR Report has now become a benchmark upon which all the members 
of the faculty, the administration and the management will strive to improve, incorporate and 
sustain for the betterment of all our stakeholders.  

With this report, we feel our work has just begun and as we await eagerly, the Peer team to show 
us how much has been accomplished in the beginning and how the road ahead, lies. 

- Dr. Sudhir S. Fulzele, Director 
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EXECUTIVE SUMMARY 

Established in the year 1987, Dr. Ambedkar Institute of Management Studies and Research 

(DAIMSR) was one of the only three institutions offering Management Programmes in 

Nagpur City at that point of time. Located in the historical, Deeksha Bhoomi premises, in the 

heart of Nagpur city, DAIMSR has grown from a department of Dr. Ambedkar College, to a 

full -fledged standalone institution offering five different Programmes under the faculty of 

Management. Two under graduate Programmes BBA and BCCA along with three post-

graduate Programmes MBA, MCM, & PGDCCA, as well as, Doctoral Programme in 

Management are offered by the institution with a combined intake capacity of 1000 seats. 

The institute has highest intake capacity amongst all the standalone Management 

Institutions affiliated to RTM Nagpur University. The institute has consistently produced 

university rank holders and its flagship MBA programme is the largest in the city from 

amongst all the affiliated institutions. Four out of five programmes offered by the institution 

have been granted permanent affiliation by the university. The institute is also the first 

Management institutions in the city to be awarded as a recognized Research Center by the 

University. The institute is known in the region for its delivery of high quality and rigorous 

academic training.  

The ins�–�‹�–�—�–�‡�ï�•��Vision and Mission stems from the principles of value based education which 

aims to create a strong learning environment that enhances academic attainment, and 

develops students' social and professional relationship skills that last throughout their lives. 

The Vision clearly states that, knowledge is attained only through a holistic approach while 

precepts and ethos are the two inseparable components of knowledge. These principles are 

reflected in every action and initiatives of the institution. In pursuit of attainment of the 

stated vision and mission the institute has developed a structured methodology for 

implementation of the curriculum.  

Effective teaching practices are adopted by the institution and it  supports every initiative 

which can bring about a qualitative improvement in teaching practices including training the 

faculty and staff, sponsoring participation in FDPs and providing technological resources to 

augment the teaching and learning process. Industry and academia collaborations are 
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promoted to develop a practical bias in the teaching. The teachers are encouraged to 

participate in development of curriculum and regular interactions with the alumni and 

students are utilized to provide a feedforward to the faculty members to improvise 

curriculum or design new certification courses.  The institute also takes special measures to 

achieve the stated learning objectives; Key Questions Method, Summarization Method, CLAD 

Learning Model are some of the practices which have been adopted to ensure achievement 

of learning outcomes. The institute has used specific inputs from various stakeholders and 

has designed many certification and diploma courses for the students which provide 

academic flexibility to its programmes. Skills development is one of the major thrust areas 

in which the institution has worked continuously. Over the years the institution has been 

able to identify  many activities which are specifically designed to build the relevant and 

unique skills in the students of its various programmes. Continuous efforts are made to 

enrich the programme through research and understanding the changing needs of the 

industry. The Industry Experts who visit the campus contribute in provide their  unique 

inputs thus, bridging the knowledge gap. Feedback plays a crucial role in shaping the 

curriculum enrichment programmes as they lead to the precise directions in which the 

institute must proceed in order to fill the gaps that exist in the programme delivery. Many 

initiatives have been started using the feedback from various stakeholders and this feedback 

has been constructively used to build up and strengthen the curriculum and such feedback 

has been shared with the university in order to pass the benefits to larger mass of students. 

���Š�‡���”�‡�’�”�‡�•�‡�•�–�ƒ�–�‹�‘�•���‘�ˆ���–�Š�‡���‹�•�•�–�‹�–�—�–�‡�ï�•���ˆ�ƒ�…�—�Ž�–�›���•�‡�•�„�‡�”�•���‘�•���˜�ƒ�”�‹�‘�—�•���„�‘�†�‹�‡�•���‘�ˆ���–�Š�‡���—�•�‹�˜�‡�”�•�‹�–�›���Š�ƒ�•��

helped in achieving this goal.  

The institution understands the importance of transparency as a means of sustained growth 

and as a measure of reputation; hence its activities and processes are deeply influenced by 

the principles of transparency. Every process from admissions to assessments and 

placements of the students has been designed with transparency in mind. The institute 

strictly adheres to the guidelines issued by the various bodies like the Affiliating University, 

the State Government, AICTE and Directorate of Technical education while designing the 

processes of the institution. The institution has always been ahead in promoting the diversity 

�ƒ�•�‘�•�‰�•�–�� �–�Š�‡�� �•�–�—�†�‡�•�–�ï�•�� �…�‘�•�•�—�•�‹�–�›�� �ƒ�•�†�� �Š�ƒ�•�� �’�”�‘�˜�‹�†�‡�†�� �ƒ�Ž�Ž�� �’�‘�•�•�‹�„�Ž�‡�� �•�—�’�’�‘�”�–�� �•�‡�‡�†�‡�†�� �„�›�� �–�Š�‡��
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weaker sections of the society for enabling them to have access to quality education. 

The transparency practiced by the institution has yielded remarkable results and thus the 

institution has been successful in building a conducive environment for all sections of the 

society to acquire knowledge. The specially-abled students are provided with support in 

various ways including Reading and Writing assistance, easy mobility and assisted learning. 

Every member of the institute is sensitized towards the needs and challenges of the specially-

abled students. The campus is disability  friendly with ramps and chairs provided at all 

desired places.  

Every student enrolled in the institute is carefully assessed for his/her needs and all 

necessary inputs are programmed around the identified needs of the students. The institute 

also applies the process of Formative and Continuous Feedback assessment which helps 

every student in identifying his/her strengths and weaknesses. The periodic assessment 

helps in planning remedial classes and other such initiatives  for both slow and fast learners. 

The Teaching and Learning Process of the institution is planned through a structured and 

time-bound process. Academic Calendars, Teaching Plans and Evaluation criteria are all 

previously planned and plans are adhered to with greater emphasis on balancing the rigid 

�•�‘�”�•�•�� �™�‹�–�Š���ˆ�Ž�‡�š�‹�„�‹�Ž�‹�–�›�� �–�‘�� �ƒ�†�‘�’�–���™�Š�‡�•���•�‡�‡�†�‡�†�ä�����Ž�–�Š�‘�—�‰�Š���–�Š�‡���‹�•�•�–�‹�–�—�–�‡�ï�•�� ���������� �‹�•��in a nascent 

stage, its functions are being streamlined in a progressive manner for increased participation 

in quality monitoring and evaluation processes. 

The values �ƒ�•�� �‹�•�‰�”�ƒ�‹�•�‡�†�� �™�‹�–�Š�‹�•�� �–�Š�‡�� �‹�•�•�–�‹�–�—�–�‹�‘�•�ï�•�� ���‹�•�‹�‘�•�� �ƒ�•�†�� ���‹�•�•�‹�‘�•�� �Š�‡�Ž�’�� �‹�•�� �’�”�‘�•�‘�–�‹�•�‰��

innovation and independent as well as group learning. The institute continues to strive in 

discovering and promoting new and innovative technologies and methods for improved 

learning experiences. The use of ICT and Smart Classrooms has been implemented across 

the institutions. In order to make the learning experience more practical and relevant, 

outside the campus learning and hands on sessions have made a great impact on removing 

the monotony and rejuvenating the classroom teaching experience both for teachers and 

students.  

Development of teachers as a resource has been accorded a great significance by the 

institution. This initiative has been one of the primary means in developing a conducive and 

enabling environment for the teachers�ï learning and academic progress. Opportunities to 

participate in Seminar, Conferences, and Workshops through sponsored schemes of the 
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institution  are provided to facilitate this initiative. Incentivizing the research work 

through various means such as reimbursement of expenses, grant of preparatory and duty 

leaves as well as provision of resources are some of the measures being introduced by the 

institute.   

The institute has been recognized as a Research Center with a capacity to enroll 20 students 

under the Ph.D. programme in management. The research work of the twenty Ph.D. Scholars 

enrolled is continued in the institute. The Research Committee of the institute monitors and 

promotes research related activities in the institute.  The research committee makes 

recommendations and suggestion for improvement of research activities within the 

institute. A five year plan is prepared with targeted achievements and is further subdivided 

into annual plans which are to be accomplished in a given year. This has resulted in steady 

growth of the research activities of the institute.  

A research policy has been made and implemented with the aim of promoting an enabling 

environment to carry out research and consultancy activities by the members of the faculty. 

The �•�–�—�†�‡�•�–�•�ï research activities are also promoted through a structured programme 

comprising of participation in research workshops, presenting research work in conferences 

as well as live research projects of the industry. A research activity �î���ƒ�•�•�ƒ�Ž�ƒ�•�ï aimed at 

�’�”�‘�•�‘�–�‹�•�‰���‹�•�†�‡�’�‡�•�†�‡�•�–���”�‡�•�‡�ƒ�”�…�Š���™�‘�”�•���ƒ�•�‘�•�‰�•�–���–�Š�‡���•�–�—�†�‡�•�–�ï�•���…�‘�•�•�—�•�‹�–�›���‹�•���‘�”�‰�ƒ�•�‹�œ�‡�†���„�›���–�Š�‡��

institute. Research related training and guidance are also conducted for the students to 

impart necessary skills for undertaking research. Summer Internships and Project Works 

are also used as a tool to promote research within the �•�–�—�†�‡�•�–�•�ï community of the institute. 

Faculty members have made research contributions via participation in both National and 

International level Conferences. They have also been empanelled as Conference Sessions 

Chairman, Keynote speakers and Individual researchers in various such conferences. The 

institute also host annual Research seminar �î���…�—�•�‡�•�ï�á�� �™�Š�‹�…�Š�� �ƒ�–�–�”�ƒ�…�–�•�� �”�‡�•�‡�ƒ�”�…�Š�‡�”s from 

across the country. The major thrust areas of research by the institute are Macro-economic 

issues and social impact, Entrepreneurship & MSME, Financial education and inclusion. The 

research cell of the institute organizes various activities such as conducting special sessions 

by invited guests and researchers. The faculty of the institute has made substantial 
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contribution  to the external bodies by sharing the research with agencies for further 

action. The institute has made progressive increase in the budgetary allocation for research 

related activities. The quantum of allocation has increased from 2.6% to 6.51% of the total 

budget in the last four years. The provision of Rs. 5.0 lacs has also been made which the 

faculty members can avail for research purposes. Sponsored participation in research 

conferences and Seminars is also provided to the students of the institute. The institute also 

receives grants from various beneficiaries for development of research facilities within the 

institution and such grants have been utilized to strengthen the research infrastructure in 

the institute. 

Various institutional initiatives ensure that the students have enough opportunities to 

engage in meaningful social responsibilities that promote good citizenship behavior. The 

active involvement and participation of Social Bodies, members of the faculty, students and 

the management of the institution has facilitated in the building of a high performance 

institution . Active engagement through dialogue and discussion is used as a feeder in shaping 

the policies and plans of the institution. 

The outreach and extension Programmes are developed with an aim of making significant 

contribution to the society and in the process sensitizing the students towards the social 

problems faced by the ordinary citizens as well as the needy sections of the society, this aim 

is fulfilled through a series of initiatives for which both students and institution make 

voluntary contributions.  The institute has developed constructive relationships with many 

social organizations to jointly work on such outreach and extension activities. 

The institute endeavors to develop collaborations with other institutions , social bodies and 

body corporate to actively expand its outreach and network for the benefit of its student 

body. The institute entered into MoUs with some of the leading corporates including TCS, 

Axis Bank, Dinshaw�ïs, Karvy Stock Broking, etc. These collaborations have borne fruit by 

providing �–�Š�‡�� �•�–�—�†�‡�•�–�•�ï�� �…�‘�•�•�—�•�‹�–�›�� �‘�ˆ�� �–�Š�‡��institute  with the opportunities of SIPs, Live 

Projects and Final Placements as well.  

���Š�‡���‹�•�•�–�‹�–�—�–�‡�ï�•���‹�•�ˆ�”�ƒ�•�–�”�—�…�–�—�”�‡���•�—�’�’�‘�”�–�•��every teaching and learning activity and is equipped 

to enhance the learning experience of the students. The facilities are developed by assessing 
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the current and future needs of the institution. The various needs pertaining to 

Teaching Learning, Computing ,  organizing guest lectures, Presentations, Holding meetings 

and organizing events, recreations, etc. are considered and based on these, the 

infrastructural facilities are developed. The facilities are planned through a three year 

perspective plan which forecasts future needs.  The facilities also include specific provision 

for Girls and Boys common room, entrepreneurship cell, placement and career guidance cell, 

Pantry, conference room and medical rooms etc. 

Special care is taken to create a disability friendly infrastructure, where the special needs of 

the students can be met. The institute has made special arrangement in Washrooms, Library, 

Computer center, Pathways and Doorways as well as Lifts and ramps are all equipped to 

provide ease in mobility to the students with special needs. For any emergency medical 

needs of the students as well as the staff of the institute, provisions have been made for first 

aid facilities and doctors on call available to attend to medical emergency. The institute has 

tie-up with a large corporate hospital near the campus to address any emergent situation. 

Provision for cashless treatments up to Rupees 2 lacs has been made for every staff member 

of the institute. 

Library and reading rooms equipped with online resource center, reading rooms and special 

facilities for disabled students. Availability of over 4000 sq. ft. of library space offering a 

range of services including Collection and Delivery of books, Cataloguing and ordering new 

editions , Reprographics facility, Book restoration and digitization of manuscripts etc.   

The IT infrastructure of the institute is constantly updated with latest technological devices 

including, Computers, Scanners, Printers, Webcams, Projectors and other devices. The 

campus has over 400 computers and 4 servers all installed with licensed software. 

Uninterrupted power supply through inverters and Generator sets is provided for the 

computer center in order to ensure smooth conduct of all its functions including Online 

Examinations. The entire campus is Wi-Fi enabled with 20 Mbps leased line connection 

ensuring an adequate bandwidth for all the users. E-learning resources are made available 

which are made use of extensively by the students and staff of the institute. 

Every classroom is equipped with a Computer, Projector and Audio system along with 

internet connectivity to facilitate ease in ICT usage for teaching learning process.  Provisions 

are made in the annual budget for upkeep and upgradation of the IT infrastructure of the 
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institute. The maintenance of all infrastructural facilities are done through Annual 

Maintenance Contracts with the suppliers and external agencies are appointed for all 

equipment including, Generator, Lift, Water Purifiers, Electrical Installations etc. 

The student community of the institute is provided support in multiple ways and means. The 

primary need of information is provided through comprehensive information in the 

�’�”�‘�•�’�‡�…�–�—�•�� �ƒ�•�†�� �•�–�—�†�‡�•�–�ï�•�� �‰�—�‹�†�‡�� �•�’�‡�…�‹�ˆ�‹�…�ƒ�Ž�Ž�›�� �’�”�‡�’�ƒ�”�‡�†�� �ˆ�‘�”�� �–�Š�‡�� �•�–�—�†�‡�•�–�•�ï�� �…�‘�•�•�—�•�‹�–�›�� �™�Š�‹�…�Š��

details every bit of information that the student may need in order to effectively perform his 

duties as the student of the institute. Scholarships and Freeships are available to the students 

as per the government norms and these are processed through a dedicated staff member 

�™�Š�‘�� �ƒ�•�•�‹�•�–�•�� �–�Š�‡�� �•�–�—�†�‡�•�–�•�� �‹�•�� �–�Š�‹�•�� �•�ƒ�–�–�‡�”�ä�� ���–�—�†�‡�•�–�ï�•�� �’�ƒ�”�–�‹�…�‹�’�ƒ�–�‹�‘�•�� �‹�•�� �˜�ƒ�”�‹�‘�—�•�� �„�‘�†�‹�‡�•�� �‘�ˆ�� �–�Š�‡��

institute ensures transparency in the operations. Coaching for students who wish to pursue 

higher education or appear in competitive examinations are organized on a regular basis. 

Ph.D. Entrance test, UGC-NET and SLET are some of the examples of these coaching classes. 

Student skill development is one of the major thrust areas of the institute. All activities for 

development of necessary skills are undertaken for their benefit . Remedial classes for major 

courses are conducted to support the slow learners. Extra-curricular activities are held all 

through the year to promote talents of the students in various fields. Entrepreneurship is 

promoted through E-Leap- Center for Entrepreneurship, of the institute. The institute has 

developed a very effective entrepreneurship development programme and various activities 

under this center are aimed at creating new business and providing guidance and advisory 

support to the students. Incubation of startup of the students is also done under the 

entrepreneurship cell of the institute.The entrepreneurship cell has associations with many 

Startup Networks as well as with E-cells of IIT Bombay and IIT Kharagpur. 

Students of the institute have been able to secure jobs in Public Sector Banks and other 

institutions t hrough the support and guidance provided for Career development and 

specialized trainings provided to them. The Career assistance provided through the Training 

and Placement Cell of the institute has also resulted in successful placement of over 70% of 

its Post graduate students. Alumni Association of the institute  is a registered body which has 

a fair share in providing inputs and participating in shaping the career development plans of 

students of the institute. 
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Internal Complaint Committee�á�����‘�•�‡�•�ï�•��Grievance Cell and Anti-Ragging Committee 

are established in the institute to provide a comprehensive mechanism for redressal of 

complaints at all levels. 

���–�—�†�‡�•�–�•�ï���’�ƒ�”�–�‹�…�‹�’�ƒ�–�‹�‘�•���‹�•���˜�ƒ�”�‹�‘�—�•�����’�‘�”�–�•�á�����—�Ž�–�—�”�ƒ�Ž���ƒ�•�†���‡�š�–�”�ƒ�…�—�”�”�‹�…�—�Ž�ƒ�”���ƒ�…�–�‹�˜�‹�–�‹�‡�•���ƒ�”�‡���’�Ž�ƒ�•�•�‡�†��

and a year wise calendar of events is prepared giving wide opportunities to students to 

develop their talents in a variety of field apart from academics, 13 such events are organized 

every year. The students of the institute have performed at both local and national level 

events and have brought laurels to the institute in a variety of disciplines in sport and games 

as well as cultural events. The �•�–�—�†�‡�•�–�ï�• council plays a central role in organizing these 

activities and these events are fully funded by the institution, with some of the events getting 

sponsorships from some commercial establishments. 

In accordance with the stated Vision Statement of the institute a distinctive policy which 

involves all stakeholders at various levels for attainment of stated objectives in VMO is 

followed.  The primary responsibility for attainment of objectives is taken up by the 

management, Members of Faculty and the leadership lies with the Director of the institute. 

The Management provides for necessary resources and Infrastructure, while the Director 

ensures the effective utilization of these resources in the process achieving growth and 

development of the institute with a focus on delivering qualitative results. The senior staff 

ensures the execution of Plans and Policies of the institute using the resources and adhering 

to the quality standards as desired. The Policies and Plans are effectively reviewed by 

holding discussions and meeting with the teaching staff and Administrative personnel. These 

are followed by a comprehensive feedback of stakeholders for measuring the attainment of 

objectives. The members of faculty are guided by the top management in performing the 

tasks allocated to them, guidance and supervision for efficient execution of said tasks is 

provided, by the senior members of the faculty and this creates a line of leadership within 

the institution. The senior faculty members assume the role of Mentors while providing 

guidance, also allow a wide scope to the faculty for performing his/her tasks with autonomy 

and independence. The policies and execution plans are developed by the senior members 

of the faculty, the finalization of which is done only after they have been tabled to the rest of 
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the members and discussions made. This ensures that the policies are shared and 

agreed upon before the process of implementation begins. 

The institute  Quality Framework is the guiding principle for all its policies and procedures, 

the policy is reviewed through a process of audit. The perspective plans for a period of 3 

years is made with an intention to set a benchmark for targeted achievements. The 

Organization Structure is well defined and the communication channels are also defined with 

clear boundaries of authority and reporting systems. This helps in smooth administration of 

the institute. Clearly stated quality improvement strategies in the areas of Teaching-

Learning, Research & Development, Community Engagement, Human Resource 

Management and Industry interface act as corner stones of policy formulation and 

continuous improvements. Director of the institute holds the primary responsibility of 

gathering feedback for seven set of stakeholders and this acts as a means of creating a 

roadmap for continuous improvements in quality policies. The organizing of events and 

activities is monitored by the Director and provides necessary impetus and motivation to the 

members of the faculty, while communicating the expected outcomes from such events. 

In �–�‘�†�ƒ�›�ï�•�� �™�‘�”�Ž�†, only those who innovate can survive. The institution has the mission to 

�î�„�”�‡�ƒ�•�� �–�Š�‡�� �•�—�•�†�ƒ�•�‡�ï�� �ƒ�•�†�� �Ž�‘�‘�•�� �„�‡�›�‘�•�†�� �–�Š�‡�� �‘�”�†�‹�•�ƒ�”�›�ä�� �� ���Š�‡�� �‹�•�•�–�‹�–�—�–�‡�� �Š�ƒ�•�� �„�‡�‡�•�� �’�”�‘�‰�”�‡�•�•�‹�•�‰ 

towards the future, embracing innovation and adopting change. In its journey towards the 

future, the institute has always been conscious of its responsibility towards the society and 

the nature. The institute constantly strives to help conserve the environment. The Institute 

conducted a green audit of its campus in order to understand the areas which may need 

special attention in the campus in order to reduce the adverse impact on environment from 

the activities of the institute. The institute has been gradually working towards reducing its 

environmental impact upon identifying its areas of improvement. The institute has 

established an Environment Club in association with Bombay Natural History Society, 

Mumbai and Wildlife Conservation Trust, Mumbai in  order to increase the activities of 

environment conservation in the institute. Vigorous efforts have been taken by the institute 

minimize the loss to the environment. Efforts are on in the areas of water conservation, 

Waste Management, safe disposal of E-waste disposal etc.  
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On the innovation front, both academic and administrative innovations are being 

introduced. The institute has developed a model for learning in which application of a 

particular concept with  the real world implications in implementation is emphasized. Thus, 

every concept that is explained is supported by the application of the concept which makes 

the study more meaningful�ä�����‹�•�‹�Ž�ƒ�”�Ž�›�á���–�Š�‡���‹�•�•�–�‹�–�—�–�‡���Š�ƒ�•���‹�•�–�”�‘�†�—�…�‡�†���î���‹�…�”�‘-Teaching Exercises 

for the faculty members, to build up a set of highly skilled faculty members. This exercise has 

enhanced the teaching skills of the faculty members to a large extent. Another method of 

improving the academic input is to introduce supplementary content in each course. The 

constraints of the syllabus offered by the university is overcome by usage of supplementary 

content which helps add value to the existing inputs of a course. This gives students a chance 

to learn more. The institute considers that work environment must be both challenging and 

engaging for the members of the faculty. It is therefore important to understand how 

engaged the faculty members are with their respective work profiles. The institute uses 

scientific measurement tools to understand the levels of engagements of faculty members 

and to understand his/her  well-being. This helps building a stress free environment for the 

staffmembers. Two best practices that the institute has initiated  are one related to the 

promotion of entrepreneurship amongst the students by creating a campus enterprise and 

best practice dealing with skill  development of students through an elaborate mentoring 

programme. The groups of students engage in a series of activities, performed in group as 

well as individually, under the guidance of the Mentor. These practices have delivered 

phenomenal results over the years.  

 

 

 

 

 

 

 

 



 
 

Dr. Ambedkar Institute of Management Studies and Research, Deeksha Bhoomi, Nagpur 
 

PART       
B 

SWOC ANALYSIS 

 The Institute is one amongst the oldest established in the city and the 

region and has been on a continuous growth trajectory. Beginning with a single programme with 

a 60 seats and steadily rising to the present with 5 Programmes with a combined intake capacity 

of 1000 seats; the institute has registered a remarkable growth since inception. Its flagship MBA 

programme has the highest intake capacity amongst all the affiliated institutions in the region. 

 The institute has been able to recruit and retain some of the best available Faculty 

�W�D�O�H�Q�W�V�� �L�Q�� �W�K�H�� �U�H�J�L�R�Q�� �D�Q�G�� �L�V�� �D�� �V�W�U�R�Q�J�� �E�D�V�H�� �X�S�R�Q�� �Z�K�L�F�K�� �D�O�O�� �W�K�H�� �L�Q�V�W�L�W�X�W�H�V�¶�� �L�Q�L�W�L�D�W�L�Y�H�V�� �G�U�L�Y�H�Q���� �7�K�H��

Overall work experience as well as the Industry experience of the faculty members is the highest 

amongst all the institutions offering similar programmes in the city.  

The institute has been able to create an academically rigorous environment 

and its programmes are considered as one with greater emphasis on development of specific skills 

amongst the students. The feedback from stakeholders has been very encouraging on the academic 

front, and their satisfaction with respect to the academic rigor of the programmes has been very 

strong as has been revealed through the feedback. 

 The institute has developed a superior quality of physical infrastructure 

which places the institute in a comfortable position with respect to expansion of new programmes 

or increasing the intake of existing programmes. 

 One of the distinctive features of the institute is the participation of 

�V�W�X�G�H�Q�W�� �L�Q�� �V�N�L�O�O�V�� �H�Q�K�D�Q�F�H�P�H�Q�W�� �D�F�W�L�Y�L�W�L�H�V�� �Z�K�L�F�K�� �L�Q�G�L�F�D�W�H�V�� �W�K�D�W�� �W�K�H�� �V�W�X�G�H�Q�W�¶�V�� �O�H�D�U�Q�L�Q�J�V�� �D�U�H�� �L�Q�G�H�H�G��

useful is fulfilling t�K�H���H�[�S�H�F�W�D�W�L�R�Q�V���R�I���W�K�H���V�W�X�G�H�Q�W�¶�V���F�R�P�P�X�Q�L�W�\���� 

 The institute has little to no control over the quality of the 

students enrolling into the programme. The steady decline in the student quality may be 

attributed to the centralized admission process and also to the continuous flow of quality 
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students to major cities of the country. However, the institute endeavors at all levels 

to uplift the student body to greater standards of excellence. 

 The institute is affiliated RTM Nagpur University 

and has to follow the curriculum as proposed by the University. The modification of 

university syllabus is a tedious process and sometimes incorporates knowledge which may 

have become redundant over a period of time. The introduction of new contents at a later 

stage also hampers the quality of the curriculum because by then it might no longer be 

relevant to the student or the business environment he/she may be stepping into.  

 All the programmes of the institute are run on a self-financed basis. In 

absence of financial assistance from other sources and uncertainty of admissions in some of 

the programmes leads to fiscal uncertainty and hence the developmental activities cannot 

be planned in the longer term. This also severely impacts the expenditure under other 

necessary heads such as Infrastructure and Research.  

 Although efforts have been made to bring about 

qualitative improvement in the area of research and consultancy, they are yet to yield the 

desired results. The research and publication is also limited to some average quality as the 

faculty members have very less available time for pursuing the research activities.    

 The institution has built up a stronger linkage with the industry and its 

standing amongst the recruiters and employers has gained a lot of ground over the years. 

���Š�‹�•���…�ƒ�•���„�‡���‡�•�Š�ƒ�•�…�‡�†���ƒ�•�†���–�Š�‡���•�–�—�†�‡�•�–�•�ï���…�‘�•�•�—�•�‹�–�›���‘�ˆ���–�Š�‡���‹�•�•�–�‹�–�—�–�‡���…�ƒ�•���„�‡���„�‡�•�‡�ˆ�‹�–�–�‡�†���ˆ�”�‘�•��

such linkage. The opportunities  for Live Projects, Internships and Final Placements can also 

be developed, derived and delivered to the student body.  

 Over the next five years, it is expected that the city is going to 

witness a new set of business developments in certain areas of academics and industry. This 

which may bring in new talents both in terms of Teaching Faculty and Students, this 

opportunity can be leveraged to absorb most of the new talents likely to arrive due to the 

paced developments. 
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 There is an increased awareness amongst, 

hitherto  oblivious masses of the population who wish to pursue higher education. This 

would translate into availability of newer segments of the society that want to follow such 

pursuits. These can be drawn into the institute and can thus ensure a steady supply of 

students in the future.  

 The industry is increasingly falling 

short of adequately skilled workforce, as per the latest studies. The skills development of the 

students is one of the major differentiator of the institute and hence if the focus can be 

increased on skills development, it can be leveraged as a competitive advantage in future.  

 The ever-rising expectations of the student 

community has gained an impetus due to the increased exposure and facilitated by 

Information technology has widened their scope and perceptions. Matching their 

expectations with respect to the areas of programme execution, quality delivery, placement 

services and infrastructural facilities is an onerous task. Additional resourced need to be 

created and the existing ones must be developed keeping this in mind. 

 The present fees charged by the institute are, evidently reasonable, for most 

of the students securing admission in the institute. But as the fees increase in the future, 

many students may find it a burden they are unable to meet. This in turn may result in many 

students from present segment turning towards other institutions offering similar 

programmes. Thus, bringing in cost efficiency in operations of the institute shall be required 

for sustainability. 

  In order to expand, the institute needs to introduce newer 

Programmes, which may help drive its future growth. However, with the current regulatory 

environment, Herculean efforts need to be taken both in terms of resource mobilization and 

completion of certain mandatory requirements. Accreditation is one such action that shall 

help in moving a step forward in this direction.   
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 Many new institutions are entering the city with stronger 

resources and these have increased the competition manifold. With the inward flow of such 

institutions likely to continue and increase in the future, the institute needs to gear up for 

the competition. 

 

 



���������������������	�
���������



 
 

Dr. Ambedkar Institute of Management Studies and Research, Deeksha Bhoomi, Nagpur  
PART       

C 
 

Profile o f the College  

1. Name and Address of the College: 
 

Name : Dr. Ambedkar Institute of Management Studies and Research 

Address : VIP Road, Deeksha Bhoomi 

City : Nagpur Pin : 440010 State : Maharashtra State 

Website : www.daimsr.in  
 

 
2. For Communication: 

Designation Name 
Telephone with STD 

code 
Mobile Fax Email 

Director Dr. Sudhir S. Fulzele O: 0712-6521201 
R: 0712-2531670 

9822563970  ssfulzele@yahoo.com 

Steering 
Committee 
Coordinator 

Dr. Mujahid J. Siddiqui O: 0712-6521204 
R:  9890325497  mjsiddiqui@daimsr.in 

 

 
3. Status of the Institution:  

i. Affiliated College �9 

ii. Constituent College  

iii. Any other (specify)  
 

 
4. Type of Institution: 
A. By Gender 

i. For Men  

ii. For Women  

iii. Co-education �9 
 

 
B. By Shift 

i. Regular �9 

ii. Day  

iii. Evening  
 

 
5. It is a recognized minority institution. 

Yes   No �9  

If yes specify the minority status (Religious/linguistic/ any other) and provide documentary evidence. 
 

Not Applicable 
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6. Sources of funding:  

i. Government  

ii. Grant-in-aid  

iii. Self-financing �9 

iv. Any Other  
 

 
7.  a. Date of establishment of the college: July 1987 
      b. University to which the college is affiliated / governs the college (If it is a constituent college) 
 

Rashtrasant Tukdoji Maharaj Nagpur University, Nagpur 
 

  
    c. Details of UGC recognition: 

Under Section Date, Month & Year 
(dd-mm-yyyy) Remarks (If any) 

i. 2 (f)  Application submitted 

ii. 12 (B)  Application submitted 
 

d. Details of recognition/approval by statutory/regulatory bodies other than UGC (AICTE, NCTE,      
MCI, DCI, PCI, RCI etc.) 

Under 
Section/clause 

Recognition/Approval details 
Institution/Department 

Programme 

Day, Month and 
Year 

(dd-mm-yyyy) 
Validity Remarks 

i. MBA Programme 05-04-2016 1 Year Encl: PART E 

(Enclose the recognition/approval letter) 
 

 
8. Does the affiliating university Act provide for conferment of autonomy (as recognized by the UGC), on its 
affiliated colleges? 

Yes �9  No   

If yes, has the College applied for availing the autonomous status? 

Yes   No �9  
 

9. Is the college recognized? 
a. By UGC as a College with Potential for Excellence (CPE)? 

Yes   No �9  
 

 
b. for its performance by any other governmental agency? 

Yes   No �9  
 

10. Location of the campus and area in sq.mts: 

Location * Urban 

Campus area in sq. mts. 93446 sq. mts. 

Built up area in sq. mts. 2778  + 7389 = 10167 sq. mts. 

(*  Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify) 
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11. Facilities available on the campus (Tick the available facility and provide numbers or other 
details at appropriate places) or in case the institute has an agreement with other agencies in using any 
of the listed facilities provide information on the facilities covered under the agreement. 

�x Auditorium/seminar complex with infrastructural facilities 03 

�x Sports facilities    

 Play ground  21150 sq. mts. 

 Swimming pool  NA 

 Gymnasium  �9 
 

�x Hostel NA 

�%�R�\�V�·���K�R�V�W�H�O   NA 

 i.  Number of hostels  

 ii. Number of inmates  

 iii. Facilities (mention available facilities)  

�*�L�U�O�V�·���K�R�V�W�H�O   NA 

 i.  Number of hostels  

 ii. Number of inmates  

 iii. Facilities (mention available facilities)  

        �:�R�U�N�L�Q�J���Z�R�P�H�Q�·�V���K�R�V�W�H�O  NA 

 i. Number of inmates  

 ii. Facilities (mention available facilities)  

�x Residential facilities for teaching and non-teaching staff (give numbers 
available �³ cadre wise) 

NA 

�x Cafeteria �³ 02  

�x Health Centre �² NA  
 

First aid, Inpatient, Outpatient, Emergency care facility, Ambulance�² First Aid  
Health Centre staff �² 

Qualified doctor Full time �8 Part-time �9 

Qualified Nurse Full time �8 Part-time �9 
 

�‡ Facilities like banking, post office, book shops �8 
�‡ Transport facilities to cater to the needs of students and staff �8 
�‡ Animal house �8 
�‡ Biological waste disposal �8 
�‡ Generator or other facility for management/regulation of electricity and voltage �9 
�‡ Solid waste management facility �9 
�‡ Waste water management �9 
�‡ Water harvesting �9 
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12. Details of programmes offered by the college (Give data for current academic year) 

Sr. 
No. Programme Level 

Name of the 
Programme/ 

Course 
Duration Entry 

Qualification 

Medium 
of 

instructi
on 

Sanctioned/ 
approved 
Student 
strength 

No. of 
students 
admitted 

1. Under-Graduate BBA 3 years 12th  English 286 
(220+20%+10%) 266 

2. Under-Graduate BCCA 3 years 12th  English 286 
(220+20%+10%) 263 

3. Post-Graduate MBA 2 years Any Graduate English 240 224 

4. Post-Graduate MCM 2 years Any Graduate English 150 43 

5. Post-Graduate PGDCCA 1 year Any Graduate English 150 23 

 Integrated 
Programmes PG 

      

6. Ph.D. 
Centre for Higher 

Learning & 
Research 

 Post 
Graduate 

English 20 20 

 M.Phil.       

 Ph.D.       

 Certificate 
Courses 

      

 UG Diploma       

 PG Diploma       

 Any Other (specify 
& provide details)       

 

13. Does the college offer self-financed Programmes? 

Yes �9  No   
 

If yes, how many? 06 
 
 

14. New programmes introduced in the college during the last five years if any? 

Yes �9 No  Number 01 
 

15. List the departments:  

Faculty Departments UG PG Research 

Commerce Commerce BBA MBA Ph.D. 

Commerce Commerce BCCA MCM & PGDCCA  
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16. Number of Programmes offered under: 

a. Annual System  

b. Semester System 05 

c. Trimester System  
 

 
17. Number of Programmes with 

a. Choice Based Credit System 05 

b. Inter/Multidisciplinary Approach  

c. Any other (specify and provide details)  

 
18. Does the college offer UG and/or PG programmes in Teacher Education? 

Yes   No �9  

If yes, 
a. Year of Introduction of the programme - Not Applicable 
 
b. NCTE recognition details (if applicable) - Not Applicable 
 
c. Is the institution opting for assessment and accreditation of Teacher Education Programme 
separately? 

Yes   No �9  
 

 
19. Does the college offer UG or PG programme in Physical Education? 

Yes   No �9  

If yes, 
a. Year of Introduction of the programme - Not Applicable 
 
b. NCTE recognition details (if applicable) - Not Applicable 
 
c. Is the institution opting for assessment and accreditation of Physical Education 
Programme separately? 

Yes   No �9  
 

 
20. Number of teaching and non-teaching positions in the Institution 

Positions 

Teaching Faculty Non-Teaching Faculty 

Professor Associate 
Professor 

Assistant 
Professor 

Non-Teaching 
Staff 

Technical 
Staff 

 *M *F *M *F *M *F *M *F *M *F 

Sanctioned by the UGC /  
University / State 
Government 

04  07  49      
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Recruited 03  02  26 13     

Yet to recruit 01  05  10      

Sanctioned by the 
Management/ society or 
other authorized bodies  

    10 20  01  

Recruited     07 03 20  01  

Yet to recruit     00 00 00  00  

*M-Male *F-Female 
 

 
21. Qualifications of the teaching staff: 

Highest qualification 
Professor Associate Professor Assistant Professor 

Total 
Male Female Male Female Male Female 

Permanent teachers  

D.Sc./D.Litt.        

Ph.D. 03 00 02 00 12 10 27 

M.Phil.        

PG     11 11 22 

Temporary teachers  

Ph.D.        

M.Phil.        

PG        

Part-time teachers  

Ph.D.        

M.Phil.        

PG     02 01 03 
 

 
22. Number of Visiting Faculty /Guest Faculty engaged with the College. 20 
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23. Furnish the number of the students admitted to the college during the last four academic years. 

Categories 
Year 1 (2015-16) Year 2 (2014-15) Year 3 (2013-14) Year 4 (2012-13) 

Male Female Male Female Male Female Male Female 

SC 130 102 134 99 84 88 74 76 

ST 09 10 10 10 11 8 14 6 

OBC 112 95 128 83 108 72 95 86 

General 174 161 122 110 118 115 143 138 

Others 27 12 26 16 27 22 31 7 
 

 
24. Details on students enrollment in the college during the current academic year (2016-17): 

Type of Students UG PG M. Phil. Ph.D. Total 

Students from the same state where the 
college is located 

411 275  3 689 

Students from other states of India 118 16   134 

NRI students 00 00    

Foreign students 00 00    

Total 529 291  3 826 
 

 
25. Dropout rate in UG and PG (average of the last two batches) 

UG 
(BBA) 8.75% UG 

(BCCA) 5.21% PG 
(MBA) 0.64% PG 

(MCM) 0.85% PG 
(PGDCCA) 00 

 

 
26. Unit Cost of Education 
(Unit cost = Total annual recurring expenditure (actual) divided by total number of students enrolled) 

(a) Including the salary component Rs. 27708 

(b) Excluding the salary component Rs. 10993 
 

 
27. Does the college offer any programme/s in distance education mode (DEP)? 

Yes   No �9  

If yes, 
a) Is it a registered centre for offering distance education programmes of another University? 

Yes   No   
 

b)  Name of the University which has granted such registration. 

NA 
 

c) Number of programmes offered  NA 
 

d)  Programmes carry the recognition of the Distance Education Council. 

Yes   No �9  
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28. Provide Teacher-student ratio for each of the programme/course offered 

UG 
(BBA) 1:128 UG 

(BCCA) 1:90 PG 
(MBA) 1:15 PG 

(MCM) 1:18 PG 
(PGDCCA) 1:4 

 

 
29. Is the college applying for 

Accreditation : Cycle 1 �9 Cycle 2  Cycle 3  Cycle 4  
 

Re-Assessment:  
 

 
30. Date of accreditation* (applicable for Cycle 2/ 3/  4 and re-assessment only)  - Not Applicable 

  

31. Number of working days during the last academic year. 218 
 

32. Number of teaching days during the last academic year 119 
 

 
33. Date of establishment of Internal Quality Assurance Cell (IQAC) 
IQAC �«�«�«�«�«�«�«�« (dd/mm/yyyy) 
 

 
34. Details regarding submission of Annual Quality Assurance Reports) to NAAC. - Not Applicable 

 

 
35. Any other relevant data (not covered above) the college would like to include. (Do not include 
explanatory/descriptive information) �² NIL 
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F.No. Western/1-2809602882/2016/EOA                   Date: 05-Apr-2016

To, 
  
The Secretary, 
Tech. & Higher Education Deptt. 
Govt. of Maharashta, Mantralaya,
Annexe Building, Mumbai-400032

Sub: Extension of approval for the academic year 2016-17

Ref: Application of the Institution for Extension of approval for the academic year 2016-17

Sir/Madam, 

In terms of the provisions under the All India Council for Technical Education (Grant of Approvals for Technical Institutions)
Regulations 2012 notified by the Council vide notification number F-No.37-3/Legal/2012 dated 27/09/2012 and norms standards,
procedures and conditions prescribed by the Council from time to time, I am directed to convey the approval to

Regional Office Western Application Id 1-2809602882

Name of the Institute DR. AMBEDKAR INSTITUTE 
OF MANAGEMENT STUDIES 
AND RESEARCH

Permanent Id 1-6680349

Name of the 
Society/Trust

PARAMPUJYA 
DR.BABASAHEB AMBEDKAR 
SMARAK SAMITI 

Institute Address DEEKSHABHOOMI, NAGPUR, NAGPUR, NAGPUR, 
Maharashtra, 440010

Institute Type Unaided - Private  Society/Trust Address DEEKSHABHOOMI, 
NAGPUR,NAGPUR,NAGPUR,Maharashtra,440010

Opted for change from 
Women to Co-ed and 
Vice versa

No Opted for change of 
name

No Opted for change of 
site

No

Change from Women to 
Co-ed approved and 
Vice versa

Not Applicable Change of name 
Approved

Not Applicable Change of site 
Approved

Not Applicable

To conduct following courses with the intake indicated below for the academic year 2016-17
Application Id: 1-2809602882 Course
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Program Shift Level

   
MANAGEME
NT

1st 
Shift

POS
T 
GRA
DUA
TE

MASTERS IN 
BUSINESS 
ADMINISTRATI
ON 

FULL 
TIME

The 
Rashtrasant 
Tukadoji 
Maharaj 
Nagpur 

180 180 NA NA

 

NA
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(A Statutory body under Ministry of HRD, Govt. of India)

7th Floor, Chandralok Building, Janpath, New Delhi- 110 001
PHONE: 23724151/52/53/54/55/56/57  FAX: 011-23724183  www.aicte-India.org
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University, 
Nagpur

   
MANAGEME
NT

2nd 
Shift

POS
T 
GRA
DUA
TE

MASTERS IN 
BUSINESS 
ADMINISTRATI
ON 

FULL 
TIME

The 
Rashtrasant 
Tukadoji 
Maharaj 
Nagpur 
University, 
Nagpur

60      60 NA NA

 

NA

The above mentioned approval is subject to the condition that DR. AMBEDKAR INSTITUTE OF MANAGEMENT STUDIES AND RESEARCH

shall follow and adhere to the Regulations, guidelines and directions issued by AICTE from time to time and the undertaking /

affidavit given by the institution along with the application submitted by the institution on portal.

In case of any differences in content in this Computer generated Extension of Approval Letter, the content/information as approved

by the Executive Council / General Council as available on the record of AICTE shall be final and binding.

Strict compliance of Anti-Ragging Regulation:- Approval is subject to strict compliance of provisions made in AICTE Regulation

notified vide F. No. 37-3/Legal/AICTE/2009 dated July 1, 2009 for Prevention and Prohibition of Ragging in Technical Institutions. In

case Institution fails to take adequate steps to Prevent Ragging or fails to act in accordance with AICTE Regulation or fails to punish

perpetrators or incidents of Ragging, it will be liable to take any action as defined under clause 9(4) of the said Regulation.

                                                                                           
            Note: Validity of the course details may be verified at www.aicte-india.org 

                                                                                                                                                                                             Dr. Avinash S Pant  

                                                                                                                                                                      Vice - Chairman, AICTE

             Copy to:
1. The Regional Officer,

All India Council for Technical Education
Industrial Assurance Building
2nd Floor, Nariman Road 
Mumbai - 400 020, Maharashtra

2. The Director Of Technical Education,
Maharashtra

3. The Registrar,
The Rashtrasant Tukadoji Maharaj Nagpur University, Nagpur

4. The Principal / Director,
DR. AMBEDKAR INSTITUTE OF MANAGEMENT STUDIES AND RESEARCH
DEEKSHABHOOMI, NAGPUR, 
NAGPUR,NAGPUR,
Maharashtra,440010

5. The Secretary / Chairman,
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Self-Study Report (Cycle-I) 

CRITERION I  
 CURRICULAR ASPECTS 

 

 
1.1.1 State the vision, mission and objectives of the institution and describe how  
these are communicated to the students, teachers, staff and other stakeholders.  
 
VISION  
To develop a centre of excellence for value -based management education and 
research through com mitment and continuous learning;  strategically partner the 
industry and b e conscious to societal responsiveness.  
 
MISSION  
To prepare students to become creative  risk takers and ethical leaders throughout 
their professional career.  
To develop skills that prepare future managers to succeed in an ever -changing 
business environment.  
To provide an atmosphere for students to solve complex organizational issues and 
not get mired in the traditional paradigm of management.  
 
Quality Policy  
We, the members of DAIMSR family , are committed to develop the institution into a 
model of business education for learning, practicing and building knowledge, raising 
the quality of education to global standards, catering to the expectations of 
stakeholders, while addressing the dynamics of the corporate environment.  
 
Our Vision, Mission and Quality policy  is communicated to students , teachers, non-
teaching staff, parents  and other stakeholders through every programme in the  
institute .  The Director, through his address, communicates this information via the 
orientation programme to the newly admitted students at the beginning of the 
academic year.  
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The various modes of communicating the Vision  and Mission to the stakeholders is 
as listed below:  

i) Vision and Mission statements are intimated to new students and staff at the 
time of admission, during orientation  sessions and other such interaction s.  

ii) The Vision and Mission statement s have been displayed on the Institute website. 
The prospectus and Student Guide which is a document of reference for students 
and parents.  

iii) A translated version of Vision Mission and Quality policy in vernacular  is 
communicated to stake holders.  

iv) The Vision, Mission and Quality policy of the institute are prominently displayed 
on every floor of the institute building  as well . 

 
1.1.2 How does the institution develop and deploy action plans for effective  
implementation of the curriculum? Give details  of the process and substantiate  
through specific example(s).  
 
Institute is affiliated to RTM Nagpur University, Nagpur  and follows the University 
prescribed curriculum. The  Academic and Activity calendar is prepared in advance  
by the Senior members of the faculty including Dean Academics, Dean 
Administration, Co-ordinator  IQAC in consultation with the Director of the 
institute. The teaching hours required for each course is calculated considering its 
scope. These courses are then allotted slots in the time table to provide adequate 
time for coverage of the syllabus.  
 
Step I: Academic calendar  for the forthcoming academic session is prepared in 
advance during the preceding academic year and is then communicated to all 
members of the faculty. The members of the faculty are allotted Subject with 
respect to their expertise and preference by  the Director in consultation with the 
faculty member.   
 
Step II: A meeting is  then  held by  group of  members of the faculty allotted a 
common course.  Discussions are  held on the course preparation to be followed for 
effective execution of the curriculum.  
 
Step III: All course heads propose a structured course plan in a predesigned format .  
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Step IV: Every Faculty member is then required to submit a lesson plan  based on 
the number of days allotted for that specific course. The Lesson plan include s 
collaborative learning, group learning, use of e - resources, tests, group activities, 
work books,  etc. 
 
�7�K�H�� �6�W�X�G�H�Q�W�·�V�� �*�X�L�G�H�� �S�U�H�S�D�U�H�G�� �I�R�U�� �H�D�F�K�� �V�H�P�H�V�W�H�U�� �L�V�� �S�U�R�Y�L�G�H�G�� �W�R�� �H�Y�H�U�\�� �V�W�X�G�H�Q�W�� �L�Q��
order to familiarise him/her with inter alia the Syllabus, course plan and day -wise 
activities. The course faculty also discusses the Course plan with the students 
during the be ginning of the semester by conducting a course orientation class.  
 
The Course conduct is reviewed every month by the Dean Academic s with the 
Subject heads. The timely completion of the course plan, pedagogical methodology 
and other planned activities are reviewed and deviations are identified. The 
deviations are then corrected by the requisite means such as allocation of extra 
classes, remedial classes, etc. 
 
A final review of the course conduct is performed at the end of the every semester in 
order to conduct a comprehensive feedback from the faculty members. The problems 
confronted and the remedies employed are analysed. At the second stage the 
feedback collected from the students is also reviewed and communicated to the 
faculty members for improvisation of the individuals in implementation  of the 
course. 
    
1.1.3 What type of support (procedural and practical) do the teachers receive (from  
the university and  / or institution) for effectively translating the curriculum an d 
improving teaching practices?  
 
The teachers receive the following procedural and practical support for  
implementing the curriculum  and improving teaching practices :  
�‡ The institute organises orientation programme for the faculty members both 
before and after syllabus revision to apprise teachers about the changes  being 
introduced by the affiliating university.  Upon revision of syllabus , Dean Academics 
along with the group of faculty members who teach a particular course discuss and 
review the changes.  New and suitable teaching methods are devised during such 
interactions.  Old methodologies and material are revised and renewed in order to 
improve the teaching practices.   
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�‡ The institute provides newer technological resources in order to modify and 
improvise the t raditional modes of teaching/learning to make the process student -
centric.  
�‡ The institute provides the faculty members with other  supports such as 
helping them to procure the latest references on the subject.  Every year, a 
sufficient number of new additions of latest books, periodicals and journals  are 
made available to teachers in the library.  
�‡ Library also has a large collection o f CDs, DVDs and other audio -visual study 
materials that aid in supplementing the curriculum by providing them updated 
information in the ir respective course s. 
�‡ Members of the faculty are granted financial assistance by the Institute to 
attend Seminars, Work shops and FDPs.  
�‡ The members of the faculty are encouraged by the institute to invite the 
experts and industry professionals as guest faculty in order to supplement the ir  
teaching practices.   
�‡ The institute supports any initiative of the faculty to arrange the industry 
visits for introducing practical bias to classroom teaching.  
 

1.1.4 Specify the initiatives taken up or contribution made by the institution for  
effective curriculum delivery and  transaction on the curriculum provided by the  
affiliating University or other statutory agency.  
 
Many teachers of the institute  actively participate in framing the Curriculum, in 
their capacity as members of the Syllabus Restructuring Committee for  different 
subjects. Many participate in workshops at the developmental stage or in Syllabus 
Orientation workshops that are conducted after each revision  of the curriculum.  
The institution aids in  every way to upgrade the infra structure and procure 
resources for effective delivery of the curriculum. Teachers provide a host of 
additional resources while taking students beyond curriculum. Learning  material is 
also made available to the students by the faculty members.  
Bridge Courses and remedial courses are utilised as a mechanism to meet the needs 
of advanced and slow learners respectively.  
The subject heads of respective Courses informally discuss the progress of syllabus 
and discuss the problems faced by students and make amendments in order to 
ensure effective transaction of the curriculum.  
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1.1.5 How does the institution network and interact with beneficiaries such as  
industry , research bodies and the university in effective operationalisation of the  
curriculum?  
 
The college as well as teachers are constantly looking for opportunities to integrate 
teaching with real life exposure for enriching and effective operationalisation o f the 
curriculum:  

�‡ Guest lectures give students an opportunity to interact with experts from the 
field of academics and industry.  
�‡ Industrial visits are arranged in order to provide live exposure to recent 
trends in the relevant field. Students also take up minor projects (SIP) in 
industries for procuring hands -on training.  
�‡ The institute  conducts an annual event  �´�$�D�Y�K�D�Q�µ����in which speakers from 
industry, practicing managers provide insight to students on the current business 
environment and the contemporary challenges  that the industry is facing as well 
as the likely issues and opportunities in near future.  
�‡ International scholars and experts visiting the campus on different occasions 
to interact with the faculty to provide  valuable inputs on the current global  
scenario. This has helped in effective operationalisation of the curriculum . 
�‡ �´�6�0�,�/�(�µ, a social project of the institute , teams up with several NGOs that 
provide scope for students to undertake surveys and research projects on issues 
of social relevance.  Students of the Institute also engage in selling products of 
Sandya Sanwardhan  Sanstha, an institute which runs school for specially -abled 
children. The money raised through selling of these products is donated to 
Sandya Sanwardhan  Sanstha. This has made our curricula experiential and 
learning more meaningful  
�‡ Members of the Faculty regularly interact with the organizations such as 
National Sample Survey Organization, Public Health Institute (Govt. of 
Maharashtra), Western Coalfield limited  (Navratna PSC) , Minerals Exploration 
Corporation (Miniratna PSU), Manganes e Ore India Limited ( Miniratna PSC) , 
etc. The faculty members also conduct training programme at these institutions .  
 

1.1.6  What are the contributions of the institution and / or its staff members  to the  
development of the curriculum by the university? (Number of staff 
members/departments represented on the Board of Studies, Student feedback, 
Teacher feedback, Stakeholder feedback provided, specific suggestions etc. ) 
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The members of the faculty  work on suggestions for syllabus revision from academic 
peers obtained through informal interaction and other forums for communication 
such as email, subject association activities, interaction with visiting faculty and 
other experts during academic gathe rings like workshops, seminars and refresher 
courses. 
Feedback on the present syllabi has been taken from present students and the 
inputs have been analysed. Some of the inputs provided by the students have been 
passed on to the respective Board of Studies . The coordinator of the Institute has 
served as the Chairman of BoS and member of academic council of the University 
for ten years. Three other senior Faculty members have served as Member of BoS 
and Syllabus Restructuring Committee of the Nagpur Universi ty.  
The faculty members of the institute are actively involved in the Association of local 
Institutes (The Director of the Institute is serving as Secretary and Co -ordinator of 
the Syllabus Restructuring Committee) which is the body entrusted by the 
Univer sity BoS for preparing the draft syllabus for various UG and PG 
programmes. The inputs gathered from the students, teachers as well as other 
stakeholders are forwarded to the Syllabus Restructuring Committee, which 
effectively contributes to the developmen t of curriculum . The recommendation of 
the Academic Advisory Board of the Institute  is also formally made available 
through this body to the University, hence the institution plays an active role in 
development of curriculum.    
 
1.1.7 Does the institution develop curriculum for any of the courses offered ( other  
�W�K�D�Q���W�K�R�V�H���X�Q�G�H�U���W�K�H���S�X�U�Y�L�H�Z���R�I���W�K�H���D�I�I�L�O�L�D�W�L�Q�J���X�Q�L�Y�H�U�V�L�W�\�����E�\���L�W�����,�I���¶�\�H�V�·���J�L�Y�H���G�H�W�D�L�O�V 
on the process ( Needs Assessment, design, development and planning) and the  
courses for which the curriculum  has been developed. 
 
Yes, the institute does conducts its own add on courses for its students  and has 
developed the curriculum for such courses through a Multi -layered  process as 
illustrated below:  
(i)  Inputs from the Corporate and Industry  experts  visiting the campus as well 

as the Alumni is obtained by the Placement Cell , and the Placement team 
shares such inputs in the Faculty meeting . 

(ii)  These inputs are then analysed to assess the need of any additional 
knowledge over and above the syllabus, for w hich Add -on courses are 
developed. 
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(iii)  These are then forwarded  to the respective Faculty group of that specific  
domain , who design and develop the curriculum , in consultation with  other 
stakeholders.  

(iv)  The final course content is then validated by appropriate Industry 
practitioner/s or Academician/s.  

(v) The final planning on the aspects of time and resource allocation, delivery,  
practical  /on-job-training,  assessment and Certification event is then 
finalized.  

The following Ad -On courses have been designed through the above process: 
 
Marketing Domain:  
�x Selling Techniques  & Practices   
�x Applied Market ing  Research 
�x Distribution Management  Practices 
 
Financial Management Domain : 
�x NISM  - Mutual Funds Distributors Certification Examination  
�x NISM - Derivatives Market �²Dealers Module  
�x NISM  - Capital Markets �² Dealers Module  
�x NISM  - Research Analyst  
 
Human Resource Domain:  
�x Effective Payroll Management  
�x Designing HR Manual  
�x Competency Mapping  
 
Operations Management Domain:  
�x Certificate in Logistics & Supply Chain  Management  
 
International Business Domain  
�x EXIM Procedures and Documentation  
 
General Management Domain  
�x Business Communication  
�x Language Laboratory  
�x Data Analysis using MS -Excel 
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Technology Domain  
�x DBA �² Advance Oracle  

 
1.1.8. How does institution analyse / ensure that the stated objectives of curriculum  
are achieved in the course of implementation?  
 
Specific learning objectives are clearly spelt out along with the syllabus for each 
subject by the respective Board of Studies. Apart from this, departments  of each 
programme  also provide a list of objectives they hope to achieve through the 
teaching -learning process. All the faculty members while preparing a teaching plan 
outline the major objectives for each unit and sub -unit for each course . The institute  
applies the following mechanism, incorporated within the lesson plan, to assess 
whether the objectives have been achieved or not.   

1. Key Questions Method:  Each Faculty member  has a set of questions for every 
Lesson, which are derived from the stated object ives for that specific session. 
The faculty member asks these questions towards the end of the session in 
order to assess the students understanding of the explained concepts. The  
answers given by the students  help in evaluating the extent of achieving the 
objectives. The overall analysis for all the sessions conducted in the course 
determines the level of achievements of the stated objectives of the course in 
a qualitative as well as quantitative manner.  
 

2. Summ arization Method : The students after the end of the session are asked 
to present a summary of the key concepts learnt. The faculty member can 
evaluate the achievement of stated objectives based on the Summary 
presented by the students.  
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1.2.1 Specifying the goals and objectives give details of the certificate / diploma  / 
skill  development courses etc. offered by the institution.  
 
The institute offers various certificate and skill development courses, the details of 
which are given as below:  
S. 
No. 

Course Goals & Objectives  Beneficiary  

Logistics and Supply Chain Domain:  
 

Certificate Course in 
Logistics  
(Awarding body 
Confederation of Indian 
Industries -Institute of 
Logistics)  

The course aims at 
giving  practical 
knowledge about the 
logistics and supply 
chain practices 
adopted by 
corporates and give 
hand on experience 
essential for 
handling the SCM 
processes. 

Students of graduate 
and undergraduate 
programmes aspiring 
for career s in 
International 
Business and 
Operations 
Management.  

Marketing Domain:  
 

Selling Techniques  & 
Practices 

This course aims to 
impart practical 
skills in selling and 
to enhance the 
essential market 
skills for executing 
sales activities.   

Students of graduate 
and undergraduate 
programmes aspiring 
for career in Sales 
domain.  

 

Applied Marketing Research  

The objective of this 
course is to augment 
the Research Skills 
as applicable to the 
Marketing domain.  

Students of graduate 
and undergraduate 
programmes aspiring 
for career in 
Marketing domain.  
 

 Distribution Management 
Practices 

This course creates a 
broader 

Students of graduate 
and undergraduate 
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understanding of 
functionality of 
Trade marketing 
and Distribution 
channels for 
Products and 
Services. 

programmes aspiring 
for careers in 
Distribution of Goods 
and Services. 

Human Resource Domain:  
 

Effective Payroll 
Management  

The course is 
designed to impart 
practical skills  for  
preparing the payroll 
for organizations and 
the applicable 
regulatory 
framework.  

Students of graduate 
and undergraduate 
programmes aspiring 
for career s in  HR 
Domain.  

 

Designing HR Manual  

To acquaint the 
learners with 
procedural aspects 
and implications of 
an HR Manual, and 
enable them in 
designing a n HR 
manual.  

Students of graduate 
and undergraduate 
programmes aspiring 
for career s in HR 
Domain.  

 

Competency Mapping  

This course is 
designed to 
understand the end 
to end process of 
Competency 
mapping including 
Job analysis, 
development of 
scales and 
measurement.  

Students of graduate 
and undergraduate 
programmes aspiring 
for career s in HR 
Domain.  

International Business Domain  
 EXIM Procedures &  

Documentation  
This course covers 
the procedures and 

Students of graduate 
and undergraduate 



    

Dr. Ambedkar Institute of Management Studies and Research, Deeksha Bhoomi, Nagpur                                 

    Submitted to           National Assessment & Accreditation Council                           Page 11 of 245 

Self-Study Report (Cycle-I) 

documentation as 
well as regulatory 
aspects as applicable 
in Exports and 
Imports, providing 
hands on experience 
to learners.  

programmes aspiring 
for career s in 
International 
Business  Domain  

General Management Domain  
 

Business Communication  

This course 
enhances the 
learners knowledge 
of all forms of 
communications 
useful to business, 
including, B2B, B2C, 
preparing product 
Manuals etc.  

All Students of 
graduate and 
undergraduate 
programmes who 
wish to enhance 
their knowledge on 
all aspects of 
business 
communications.  

 

Language Laboratory  
Training  

This course help the 
learner in developing 
all round skills in 
English language 
including Reading, 
Writing, Speaking & 
Listening.  

Course for all levels 
of learners of English 
Language, more 
specifically for 
students in need of 
English Language 
Skills.  

 

Data Analysis using MS -
Excel 

This course teaches 
basic operations of 
MS-Excel along with 
data analysis using 
Logical, Statistical, 
Mathematical and 
financial functions.  

All students of 
graduate and 
undergraduate 
programmes.  

Technology Domain  
 

DBA �² Advance Oracle  

This course imparts 
advanced knowledge 
and skills in Data 
Base Administration 
using Oracle.  

Students  of graduate 
and undergraduate 
programme who 
wish to pursue a 
career in IT domain.  
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Skill Development Programme  
 

Spoken English  

The course 
comprises of 
functional English, 
with focus on 
developing practical 
English speaking 
using drills and 
practice sessions. 

All levels of students  
who may need to 
enhance their 
English speaking 
skills.  

 

Aptitude Development  
(Module Based)  

This course enables 
the learners to 
acquire Aptitude 
skills necessary to 
crack Competitive 
examinations as well 
as entr ance exams of 
various recruiters.   

Modules offered for 
various levels of 
students  at graduate 
as well as 
undergraduate 
levels. 

 

Out bound Leadership 
Training  

This course aims to 
build essential 
managerial qualities 
including leadership 
skills, team  work, 
Communication and 
Adaptability.   

This course benefits 
the students  of 
graduate as well as 
undergraduate 
programmes.  

 
Table 1. 1: Certificate , Diploma and Skills Development Courses offered  

 
1.2.2. Does the institution offer programmes that facilitate twinning / dual degree? 
�,�I���¶�\�H�V�·���J�L�Y�H���G�H�W�D�L�O�V�� 
 
No. The college does not offer programmes that facilitate twinning / dual degree.  
 
1.2.3 Give details on the various institutional provisions with reference to academic  
flexibility and how it has been helpful to students in terms of skills development,  
academic mobility, progression to higher studies and improved potential for  
employabil ity . 
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Participation in activities outside the institution.  
The students are encouraged  by way of institutional sponsorships  to participate in 
various intercollegiate competitions organised by regional and national level 
institutions. The various  competitions such as paper presentations, quiz, business 
plan competition, debates,  etc., provides the opportunity to the students to groom 
themselves and acquire  managerial  skills. Such competitions gives the students an 
exposure at the regional as well as national level, which  enhances their 
competencies. Compensatory revision classes are conducted for these students at 
the end of each semester during preparatory holidays.  
Certification courses  
With an objective of enriching the subject knowledge and imparting practical skills 
required by the industry, the institute offers vari ous certification courses to the  
students  in their respective domains .  
 
Special training (CAT/CET/PET, etc .) 
The institute offers special preparatory sessions  for students who a spire to pursue 
higher education . There is a provision of special coaching for examinations such as 
CAT, CET, PET, etc. In these sessions the training is provided on the topics such as 
Quantitative ability, Verbal ability, Reasoning ability, etc.  
 
Online access to learning resources.  
The students have the facility of accessing various learning resources on the 
�L�Q�V�W�L�W�X�W�H�·�V���Z�H�E�V�L�W�H�����7�K�L�V���H�Q�V�X�U�H�V���U�R�X�Q�G���W�K�H���F�O�R�F�N���D�Y�D�L�O�D�E�L�O�L�W�\���R�I���V�W�X�G�\���P�D�W�H�U�L�D�O���W�R���W�K�H��
students.  
 
1.2.4 Does the institution offer self -financed pr �R�J�U�D�P�P�H�V�"�� �,�I�� �¶�\�H�V�·�� �O�L�V�W�� �W�K�H�P�� �D�Q�G 
indicate how they differ from other programmes, with reference to admission,  
curriculum, fee structure, teacher qualification, salary etc.  
 
The institution  �U�X�Q�V�� �D�O�O�� �L�W�V�� �S�U�R�J�U�D�P�P�H�V�� �R�Q�� �D�� �´�3�H�U�P�D�Q�H�Q�W�� �1�R- �*�U�D�Q�W�� �%�D�V�L�V�µ����The 
institute follows admission process, curriculum, fee structure, teacher qualification, 
salary etc. as prescribed by the respective statutory authorities for each 
programme.  
 
1.2.5 Does the college provide additional skill oriented programmes, relevant to  
regional and global employment markets? If yes provide details of such programme  
and the beneficiaries.  
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The courses mentioned in context of para 1.2.1 have  been designed keeping in mind 
the regional and global employment markets.  
 
1.2.6 Does the University  provide for the flexibility of combining the conventional  
face-to-face and Distance Mode of Education for students to choose the course 
���F�R�P�E�L�Q�D�W�L�R�Q�� �R�I�� �W�K�H�L�U�� �F�K�R�L�F�H�"�� �,�I�� �¶�\�H�V�·�� �K�R�Z�� �G�R�H�V�� �W�K�H�� �L�Q�V�W�L�W�X�W�L�R�Q�� �W�D�N�H�� �D�G�Y�D�Q�W�D�J�H�V�� �R�I 
such provision for the benefit of students?  
 
No. the University does not provide for flexibility of combining the conventional face 
to face and distance mode of education for students.  
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������������ �'�H�V�F�U�L�E�H�� �W�K�H�� �H�I�I�R�U�W�V�� �P�D�G�H�� �E�\�� �W�K�H�� �L�Q�V�W�L�W�X�W�L�R�Q�� �W�R�� �V�X�S�S�O�H�P�H�Q�W�� �W�K�H�� �X�Q�L�Y�H�U�V�L�W�\�·�V 
�&�X�U�U�L�F�X�O�X�P�� �W�R�� �H�Q�V�X�U�H�� �W�K�D�W�� �W�K�H�� �D�F�D�G�H�P�L�F�� �S�U�R�J�U�D�P�P�H�V�� �D�Q�G�� �L�Q�V�W�L�W�X�W�L�R�Q�·�V�� �J�R�D�O�V�� �D�Q�G 
objectives are integrated?  
The institute  makes consistent efforts to supplement the University curriculum by 
organizing activities, which focus on integrating academic and overa ll development 
of students. These  are as follows:  
�‡�� �*�X�H�V�W�� �O�H�F�W�X�U�H�V���� �H�[�W�H�Q�V�L�R�Q�� �O�H�F�W�X�U�H�V���� �I�D�F�H�� �W�R�� �I�D�F�H�� �L�Q�W�H�U�D�F�W�L�R�Q�V�� �E�H�W�Z�Hen industry 
experts and students and panel discussions.  
�‡���)�L�H�O�G���Z�R�U�N���D�Q�G���I�L�H�O�G���V�X�U�Y�H�\�V���L�Q���W�K�H���I�R�U�P���R�I���V�K�R�U�W���W�H�U�P���S�U�R�M�H�F�W�V�� 
�‡���3�U�H�S�D�U�D�W�L�R�Q���R�I���W�K�H�P�H-based posters by students.  
�‡�� �0�R�W�L�Y�D�W�L�Q�J�� �V�W�X�G�H�Q�W�V�� �W�R�� �S�D�U�W�L�F�L�S�D�W�H�� �L�Q�� �Y�D�U�L�R�X�V�� �L�Q�W�U�D�� �D�Q�G�� �L�Q�W�H�U�F�R�O�O�H�J�L�D�W�H��
competitions.  
�x Use of language laboratory to improve basic linguistic skills of students.  
�‡�� �$�V�V�L�J�Q�L�Q�J�� �V�K�R�U�W�� �W�H�U�P�� �U�H�V�H�D�U�F�K�� �S�U�R�M�H�F�W�V�� �W�R�� �V�W�X�G�H�Q�W�V�� �X�Q�G�H�U�� �W�K�H�� �J�X�L�G�D�Q�F�H�� �R�I��
teachers. 
�‡���6�S�H�F�L�D�O���´�2�-�7�µ���I�R�U���V�W�X�G�H�Q�W�V���W�K�U�R�X�J�K���&�,�,�� 
�‡���:�R�U�N�V�K�R�S�V�����V�H�P�L�Q�D�U�V�����S�R�V�W�H�U���H�[�K�L�E�L�W�L�R�Qs, role playing have been an integral part 
of the learning process.  
�‡�� �$�� �V�S�H�F�L�D�O�� �0�H�Q�W�R�U�L�Q�J�� �K�R�X�U�� �G�X�U�L�Q�J�� �Z�K�L�F�K�� �Y�D�U�L�R�X�V�� �D�F�W�L�Y�L�W�L�H�V�� �O�L�N�H�� �,�1�7�(�5�&�(�3�7����
Seminar, Extempore, GD, Case Analysis , Sector Pr esentation, Outbound leadership 
training , Aptitude,  TAB LET, Self & Career Management activities . 
�‡���7�K�H���L�Q�V�W�L�W�X�W�L�R�Q���F�R�Q�G�X�F�W�V���Y�D�U�L�R�X�V���D�F�W�L�Y�L�W�L�H�V���D�V���O�L�V�W�H�G���E�H�O�R�Z���L�Q���R�U�G�H�U���W�R���V�X�S�S�O�H�P�H�Q�W��
the university curriculum and to integrate the institutional objective s of holistic 
development, social responsiveness and value based education.  
 

ACTIVITY  DESCRIPTION  

Installation Day 
Events  

The Induction programme of the institute culminates into the 
installation day, where sports and cultural events are organized 
for the 'New Batch'. The students compete with each other for 
awards in the categories of B est Class, Leadership, Team Spirit, 
etc. 
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Aagman  

Aagman is an event which is hosted by the Senior Batch for the 
Fresh Batch of students. This occasion also provides an 
opportunity to introduce the Seniors to the juniors. Many 
Cultural an d recreational activities are organized as a means to 
encourage the interaction between the Old and New batch of 
students.  

Anubhuti  

An Inter -collegiate competition, where the student s get to team -
up and organize a mega event. A competition of repute, DAIMSR 
has been successfully hosting this event for over ten years. The 
events comprise of Academic Events such as Debates, Case 
Study Presentation, Ad Making, Business Quiz and Personalit y 
Contests, While the Cultural events such as Singing, Dancing, 
Fashion Shows etc.  

Ayaan  

Students of the institute are encouraged to participate in sports 
and games in this annual event. The institute hosts a series of 
Indoor and outdoor games and competitions aimed at developing 
skills while providing a platform for recreation.  

Advay  

�7�K�H���V�W�X�G�H�Q�W�V�·���X�Q�G�H�U�W�D�N�H���D���O�R�Q�J���G�L�V�W�D�Q�F�H���Z�D�O�N���R�I���D�U�R�X�Q�G���������N�P�V����
Generally arranged just before Dashera, Advay, gives an 
opportunity to the students to explore their physical and mental 
strength. The students tend to develop strength and endurance 
while part icipating in this event.  

Abhiyaan  

As an initiative under CSR, DAIMSR along with its Alumni 
Association organizes a fund raiser to support a socia l cause of 
up-liftment of underprivileged  section of the society. Abhiyaan 
has hosted events like Hasya Kavi Sammelan, Ghazal Nite, 
Musical Nite and Rock Band.  

Alumni Reunion  

The institute encourages its students to organize Alumni 
Reunion of the previous batch of students. During the Alumni 
meet past students interact with the new batch and faculty 
members. Cultural Events and Networking with the Seniors 
marks this Occasion.  

Aagam 

An opportunity for students to test their physical strength. The 
PRAHAAR Camp is run by ex -army officials and is  aimed at 
developing leaders having courage, determination, team spirit 
and a sense of responsibility towards the society.  
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Acumen 
Acumen is a national level contest of Paper Presentation. It's a 
platform for Industry Practitioners, Academicians and students, 
to present their research work on contemporary subjects.  

Aegis 

 Aegis is a Business idea / plan Competition to encourage, 
nurture and develop new ventures based either on original ideas 
and technology or those developed by others. The inter coll egiate  
event offers particular interest to Small Grass Root Innovations, 
which have the capacity to reach out to masses and make big 
difference to a large population.  

Aabha 

This event is especially organized to celebrate International 
women's day. The events aims to bring awareness amongst the 
women students and staff on Women empowerment and women 
rights. The daylong event comprises of Informative sessions, 
Recreational Activities as well as Training in Self -defence, 
Entrepreneurship etc.  

Analysis  

Analysis is an event to discuss and deliberate on Union Budget. 
The student groups present an analysis on various aspects of the 
Union Budget. A panel discussion or Expert Lecture is followed 
thereafter to create better understanding of the Money Bill.  

Aahvan  

The event has a luminous his tory and is being conducted since 
the past 23 years. It is  an annual workshop aimed at addressing 
contemporary issues relating to management. The event helps 
the students in acquiring knowledge on diverse areas and 
addresses a unique/ relevant theme every year.  

Annual Awards  

The Academic and Co -curricular achievements of the students is 
felicitated during this event . They are awarded for their 
performance in various areas across multiple categories  The 
�D�Z�D�U�G�V�� �D�U�H�� �K�R�V�W�H�G�� �E�\�� �W�K�H�� �V�W�X�G�H�Q�W�·�V�� �F�R�X�Q�F�L�O�� �Z�K�L�F�K�� �D�Z�D�U�G�V�� �W�K�H��
students in various categories, while a portion of awards are 
given for recognizing the talents by the membe rs of the faculty.  

Alvida  

Hosted by the juniors, the event bids adieu to the outgoing batch 
of students . This event provides an opportunity to showcase the 
talents and a host of cultural activities are performed on this 
occasion. 

 
Table 1. 2 : Activities  Conducted by the Institute.  
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1.3.2 What are the efforts made by the institution to modify, enrich and organize 
the  curriculum to explicitly reflect the experiences of the students and cater to 
needs of the dynamic employment market?  
 
The institute  strictly adheres to the syllabus designed by the University and while 
delivering the course content to the students, the members of faculty augment it 
with their expertise and experience s so that,  the students  are better prepared and 
more employable in the highly  competitive and dynamic market.  The training and 
placement cell of the institute  through its regular interactions  with the Business 
Heads and HR Department  of various corporates,  collects first -hand  information of 
demands and expectations of the  corporate sector.  These demands are then 
communicated to the Faculty members and the Academic Advisory Board.  These 
demands are then mapped with the current curriculum and the gaps are identified.  
The Faculty members then  formulate Add -on courses and extr a classes which are 
then conducted to address the skill gaps. This in turn adds to the overall 
employability of the  students .  
 
The institute  regularly conducts Guest Lectures of industry professionals from 
various sectors and facilitates student interaction. The students also participate in 
Panel discussions where industry experts share their knowledge and 
entrepreneurial skills with them. Thi s has helped the student community in gaining 
knowledge of current needs and expectations in national and global markets. This 
has increased their potential for employability in various industries.  
The employability skills of the students are  enhanced by conducting activities such 
as Mock Placement Drives, General Aptitude Tests, Subject Specific Aptitude Tests, 
Group Discussions and Mock Interviews . 

To illustrate the efforts of institute in this regard, the following details of the 
activities held in the Academic year 2014 -15 are stated below:  

Sr. No.  
Resource Person / Designation / 
Organisation  

Training Provided  

1 
Rishi Chourasia �² CEO, Vikalp 
Education.  

Finance & Aptitude.  

2 Milind Patel �² Chartered Accountant  Accounts, Corporate Finance.  

3 Nikhil Khati �² CEO, Ananas Labs  E-Commerce 



    

Dr. Ambedkar Institute of Management Studies and Research, Deeksha Bhoomi, Nagpur                                 

    Submitted to           National Assessment & Accreditation Council                           Page 19 of 245 

Self-Study Report (Cycle-I) 

4 
Nakul Tewari & Preeti Pandey �² HR, 
ITC Ltd  

Distribution Management  

5 Pramod Singh �² Sr. Manager, Aircel  Telecom Sector 

6 
Anand Verma �² Regional Manager, 
Transworld GLS Pvt. Ltd.  

International Logistics & 
EXIM Documentation  

7 Pawan Sarda �² Chartered Accountant  Resume Writing  

8 
Chirag Joshi �² Sharekhan Ltd  

Shailesh Tandel �² Moneybee Institute  

Capital Markets & 
Investment Banking.  

9 

Vijay Deshpande �² GM (HR), Coca Cola  

Ranjana Jaiswal �² Corporate HR, 
HDFC Bank  

Human Resources 
Management  

 
1.3.3 Enumerate the efforts made by the institution to integrate the cross cutting  
issues such as Gender, Climate Change, Environmental Education, Human rights,  
ICT etc., into the curriculum?  
 
The institute gives due importance  to issues which requires special sensitisation 
amongst the students community.  Many issues included within and beyond the 
purview of the standard curricula are given due importance through various 
initiatives by the institute.  The following activities are  part of these efforts:  
�x �2�E�V�H�U�Y�L�Q�J���F�H�O�H�E�U�D�W�L�Q�J�� �L�P�S�R�U�W�D�Q�W���G�D�\�V�� �O�L�N�H���� �,�Q�W�H�U�Q�D�W�L�R�Q�D�O�� �:�R�P�H�Q�·�V Day, Human 

Rights Week, International Peace Day,  International Youth Day,  Gandhi 
Jayanti, Dr.  Ambedkar  Jayanti, Environment week etc.  

�x Screening of videos on socially s ensitive issues and expert guidance.  
�x Awareness campaigns are organised on issues such as Corruption, Health  and 

Gender Equality.  
�x  Addressing s ocial issues through workshops and Poster exhibitions . 
�x  Smile project: A Special project designed to sensitize the students community on 

issues of differently abled children.  
�x Project Raddi : An awareness drive on waste management and Art of giving.  
�x The Institutional Festivals and Events are held on Socially relevant themes.  
�x Aids Awareness Drives  are conducted to sensitize the students.  
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�x Village visits are organised to  study the problems and issues faced by the rural 
masses. 

�x E-waste awareness �D�Q�G�� �¶�1�R�� �3�O�D�V�W�L�F�·�� �G�D�\�V�� �D�U�H�� �F�H�O�H�E�U�D�W�H�G�� �W�R�� �P�D�N�H�� �W�K�H�� �V�W�X�G�H�Q�W�V��
aware on the environmental hazard of these non -biodegradable wastes.  

�x Digital India Week was celebrated in the institute to support the national 
campaign  for usage of ICT . 

 
1.3.4 What are the variou s value-added courses / enrichment programmes offered  to 
ensure holistic development of students?  
All the  �L�Q�V�W�L�W�X�W�H�·�V activities are conducted with the objective of adding value, and 
ensuring holistic development of the students.  The following activities/ courses/ 
programmes are offered by the institute to ensure the same. 
 
Certification/ Value Added Courses:  

1. Course on Supply Chain &  Logistics Management in association with CII -IL  
2. Preparatory training for various modules of NCFM  
3. Selling Techniques & Practices  
4. Applied Marketing Research  
5. Distribution Management Practices  
6. Effective Payroll Management  
7. Designing HR Manual  
8. Competency Mapping  
9. EXIM Procedures & Documentation  
10. Business Communication  
11. Language Laboratory Training  
12. Data Analysis using MS -Excel 
13. DBA �² Advance Oracle  
14. Spoken English  
15. Aptitude Development  

 
Competitiveness and Team Spirit:  
The students attend  a three day course at  Sahas Camps and Prahar  Camps which 
helps inculcate  the moral and ethical values, tests their decision making skills 
under trying circumstances, and develops spirit of working in team and 
competitiveness.  The course is conducted by Prahar  Samaj Jagruti  Sanstha , which  
is registered and affiliated to Nationa l Adventure Foundation. The program is 
conducted by Col (Retd.) Sunil W Deshpande, VSM.  
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Volunteering and Fundraising : 
The students of the institute are engaged in social contribution by volunteering in 
various activities such as fundraising for Blind Relief Association and Differently 
abled children. Support to social cause by holding Cycle Rally for health awareness. 
The NSS wing of the institute volunteers during Dhamma Chakra Pravartan Din as 
Police Mitra in overseeing the arrangements for over 15 lacs pilgrims at Deeksha 
Bhoomi.  
 
Press and Media Relations:  
The students of the institute are encouraged to actively engage  with the Press and 
Media. The students prepare press notes and hold press conference for the print and 
electronic media for all events and activities of the institution. This helps the 
students in learning to interact with the media while ensuring the mes sages of the 
institute are carried by the media for information of the outside world.  
 
1.3.5 Citing a few examples enumerate on the extent of use of the feedback from  
stakeholders in enriching the curriculum?  
 
Feedback from Students  
�7�K�H�� �V�W�X�G�H�Q�W�·�V�� �I�H�H�G�E�D�F�N�� �L�V�� �F�R�Q�G�X�F�W�H�G�� �W�K�U�R�X�J�K�� �D�� �P�L�G�W�H�U�P�� �D�Q�G�� �H�Q�G�� �W�H�U�P�� �S�U�R�F�H�V�V�H�V��
exclusively  under the supervision of the Director of the institute. The midterm 
feedback aims to trace the deviations in the course of the semester and the end ter m 
feedback is of more comprehensive  in  nature to ensure the quality of delivery of the 
�D�F�D�G�H�P�L�F�� �S�U�R�J�U�D�P�P�H���� �7�K�H�� �I�R�O�O�R�Z�L�Q�J�� �H�[�D�P�S�O�H�V�� �L�O�O�X�V�W�U�D�W�H�� �W�K�H�� �X�V�D�J�H�� �R�I�� �W�K�H�� �V�W�X�G�H�Q�W�·�V��
feedback for enriching the programme:  

�ƒ Field Visits:  The institute began organising special field visits  to industry 
based on the feedback received by the students.  

�ƒ Guest Lectures by Industry Professionals : �7�K�H���V�W�X�G�H�Q�W�·�V���I�H�H�G�E�D�F�N���H�Q�F�R�X�U�D�J�H�G��
the institute to host more Industry professional for sharing their experience 
on the courses being taught in the instit ute.  

�ƒ Excel Coaching : Coaching for MS -Excel was started as a special activity 
considering the students demand through the feedback system .  

 
Feedback from Faculty members  
Although the members of the faculty informally interact with the Director and Dean 
Academics on a regular basis, a formal in -person feedback session is conducted by 
the Director of the institute at each end term. The following activities have resulted 
from such feedback gathered from the faculty members of the institute:  
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1. Management Game s: The institute started conducting Management games 
for the students of Post Graduate programme, based on the feedback received 
from the faculty members. These games help the student to understand the 
concepts of management by actively engaging them in group activities.  

2. Seminar Activity : The faculty identified certain topics both within and 
outside the curriculum on which a group of students are required to present a 
Seminar. This encourages self and group learning as well as enhances the 
presentatio n skills.  

3. Current Articles and News items : Based on the feedback of the faculty 
members, the institute made it mandatory for every course faculty to share 
and discuss the articles and News on the current topics for their respective 
courses. 

4. Intercept : In order to inculcate the habit of Newspaper  reading and critically 
examining the news and articles of relevance , a special activity named 
�¶�,�Q�W�H�U�F�H�S�W�·�� �Z�D�V�� �L�Q�L�W�L�D�W�H�G�� �I�R�U�� �V�W�X�G�H�Q�W�V����The activity aims at developing the 
�V�W�X�G�H�Q�W�·�V�� �D�Q�D�O�\�W�L�F�D�O�� �V�N�L�O�O�V�� �X�V�L�Q�J�� �D�� �S�U�H�G�H�I�L�Q�H�G�� �I�U�D�P�H�Z�R�U�N�� �R�I�� �¶���:�	�+�·. It helps 
develop and inculcate the habit of evaluating each aspect of a particular item 
under study.  

5. Self & Career Management : The need to bring about a broad understanding 
of the behavioural �D�V�S�H�F�W�V�� �L�Q�� �P�D�Q�D�J�L�Q�J�� �D�� �V�W�X�G�H�Q�W�·�V�� �V�H�O�I�� �D�Q�G�� �K�L�V���K�H�U�� �F�D�U�H�H�U��
was identified through  the feedback given by the faculty members. This 
resulted in identification of an activity for the students, who are required to 
attempt solutions to behavioural situations suppl ied to them vide Caselets.  

6. Task based Language Training (TABLET) : In order to engage the student 
interestingly in learning and practicing Spoken English, a unique activity, 
TABLET, is conducted by the institute. This is based on the feedback of the 
facult y members on developing alternative to Language training where 
students can be active learners instead of being passive listeners.     

 
Feedback from Recruiters : 
The recruiters coming to  the institute have always been an active source of 
�J�D�W�K�H�U�L�Q�J�� �I�H�H�G�E�D�F�N�� �D�E�R�X�W�� �W�K�H�� �L�Q�V�W�L�W�X�W�H�·�V�� �V�W�X�G�H�Q�W�V�� �D�Q�G�� �W�K�H�� �D�F�W�L�Y�L�W�L�H�V�� �F�R�Q�G�X�F�W�H�G�� �E�\��
the institution . The following initiatives are directly assignable to the feedback from 
recruiters of the institution:   

1. Certification Courses : �%�D�V�H�G�� �R�Q�� �W�K�H�� �U�H�F�U�X�L�W�H�U�V�·�� �I�H�H�G�E�D�F�N�� �D�E�R�X�W�� �O�D�F�N�� �R�I��
practical industry orientation in the students, certification courses in various 
domains were started by the institute. The course contents were designed 
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based on the inputs from the recruiters. These helped the students to 
enhance their domain specific skills.  

2. Aptitude training : In order to help the students to successfully clear the 
employment entrance tests of various organisations, aptitude development 
activity was started by the i nstitute.  This was a result of the feedback 
received directly from the recruiters.  

3. Mock Interviews : Mock Interviews are conducted by the institute to better 
facilitate and train the students. It provides a plat form for the students to 
face the actual interview process. This preview helps them practice, perform, 
and pass through the actual interview conducted by the recruiters.  

4. To get the real -time feel of the personal interview process, institute started 
conducting mock interview sessions for the students. This enabled the 
students to overcome their fear and face the interviews more confidently. 
This was as suggested by the recruiters in their feedback.  

5. Case Based Group Discussion : The group discussion process is  an essential 
aspect of all recruitment. It was suggested by the recruiters to develop and 
define the student performance in this particular phase of the process. This 
activity is conducted to better prepare the student and also to allow them to 
showcase their knowledge as well as the interpersonal skills. This lacuna , 
pointed out by the recruiters encouraged the institute to conduct GDs and the 
Case based group discussion activity was introduced.  

6.  Spoken English : As per the feedback of the recruiters, lack  of English 
communication skills was a major barrier in selection of students during the 
campus recruitments. The institute started special coaching sessions for the 
students to improve their spoken English skills. The institute has hired 
professional lang uage trainers for this purpose.  

 
1.3.6 How does the institution monitor and evaluate the quality of its enrichment  
programmes? 
 
The Instit ute conducts a variety of enri chment programmes for its students,  which 
aims to build the understanding of students in the contemporary knowledge areas. 
These programmes are developed by understanding the current and future needs of 
the employers, through a continuous feedback from the industry, academia and 
recruiters of the institution.  
A structured feedback is obtained from the students and the faculty members 
conducting these enrichment programmes. The programme objectives are defined 
and delivery outcomes are outlined in the beginning of the programme. Thereafter, 
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the feedback obtained are mapped against the objectives and outcomes set out for 
such programmes. The deviations are recorded and the corrective plans are 
introduced to overcome the nonconformities. The monitoring of the programmes is 
done both during the course and after the completion of the enrichment programme.   
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1.4.1 What are the contributions of the institution in the design and development of  
the curriculum prepared by the University?  
The institute has contributed in the design and development of the curriculum 
prepared by the University in following ways:  

�x The University invites the faculties of the institute to design and develop the 
curriculum for various subjects as an expert in the University for the 
meetings of Task Force Committee  on Syllabus Restructuring  constituted for 
the said purpose.  The various fac ulties contributed in design and 
development of the curriculum are  mentioned in the below para.  

The following Members of Faculty have played a significant role in design and 
development of the curriculum prepared by the university under various 
capacities:   
�ƒ Dr. Sudhir Fulzele has served as the member of Syllabus Restructuring  

Committee of the Universuty in the year 2008.  
�ƒ Dr. Sudhir Fulzele has served as the Co -ordinator of Syllabus Restructuring 

Committee of the Universuty in the year 2012  
�ƒ Dr. Sudhir Fulzel e has served as the member of Syllabus Restructuring 

Committee of the Universuty in the year 2016  
�ƒ Dr. Vilas M. Chopde served as the Chairman of  BoS of Business 

Management & Business Administration for a period of Ten years.  Dr. Nirzar 
M. Kulkarni served as member BoS of Accounts & Statistics for a period of 
Five years and also on the BoS of Computer Application for Ten Years.   

�ƒ Dr. Sujit G. Metre served as the member of BoS of Computer Application for 
five years  

�ƒ Dr. Nirzar M. Kulkarni served as member of Syllabus Restructuring 
Committee for UG and PG Courses of RTM Nagpur University. The teachers 
of the college have been regularly participating  in preparation of the 
curr icula of affiliating university through vari ous modes such as: 

�x Participation  �L�Q�� �¶�6�\�O�O�D�E�X�V-�U�H�Y�L�V�L�R�Q�· workshops organized by various colleges/ 
institutes.  Participation as  Resource persons in workshops organized for 
syllabus Restructuring.   

 
1.4.2 Is there a formal mechanism to obtain feedback from students and  
�V�W�D�N�H�K�R�O�G�H�U�V�� �R�Q�� �F�X�U�U�L�F�X�O�X�P�"�� �,�I�� �¶�\�H�V�·���� �K�R�Z�� �L�V�� �L�W���F�R�P�P�X�Q�L�F�D�W�H�G���W�R�� �W�K�H�� �X�Q�L�Y�H�U�V�L�W�\�� �D�Q�G 
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made use internally for curriculum enrichment and introducing changes / new  
programmes? 
Yes, the institute has a formal mechanism to obtain feedback from studen ts and 
stakeholders on curriculum.  
The institute has always provided  valuable inputs to the  university in the  process of 
restructuring and design  by way of seeking feedback  from its stakeholders in many 
ways such as: 

�ƒ The members of faculty provide inputs at various statutory meetings 
organised by the university. In the capacity of members of various 
committees and sub -committees constituted by the University, the feedback 
collected from various stakeholders is provided to the University authorities 
for inc orporating the necessary amendments  

�ƒ There have been the following specific instances in the past where a feedback 
was obtained from the stakeholders and forwarded to the University 
authorities for curriculum revision and introduction of new programme:  

1. The institute has forwarded its proposed changes to the Curriculum of 
�¶�%�X�V�L�Q�H�V�V�� �(�Q�Y�L�U�R�Q�P�H�Q�W�·�� ���0�%�$- Sem-II) to the university as an exercise to 
enrich the curriculum  

2. The institute has proposed the Syllabus for new programme to University 
like BBA (Retail), BBA (logistics), BBA (Hospitality Services), BBA 
(Operations) and BBA (IB).  
 

�7�K�H�� �L�Q�V�W�L�W�X�W�H�� �K�D�V�� �P�D�G�H�� �X�V�H�� �R�I�� �W�K�H�� �V�W�D�N�H�K�R�O�G�H�U�·�V�� �I�H�H�G�E�D�F�N���� �L�Q�W�H�U�Q�D�O�O�\���� �L�Q�� �W�K�H��
following ways:  
 
Feedback from Students:  
�7�K�H�� �V�W�X�G�H�Q�W�·�V�� �I�H�H�G�E�D�F�N�� �L�V�� �F�R�Q�G�X�F�W�H�G�� �W�K�U�R�X�J�K�� �D�� �P�L�G�W�H�U�P�� �D�Q�G�� �H�Q�G��term processes 
directly under the supervision of the Director of the institute.  The institute uses  
�W�K�L�V���I�H�H�G�E�D�F�N���R�I���W�K�H���V�W�X�G�H�Q�W�·�V���I�R�U���H�Q�U�L�F�K�L�Q�J���W�K�H���S�U�R�J�U�D�P�P�H���L�Q���I�R�O�O�R�Z�L�Q�J���Z�D�\�V�� 

�x Organizing the Field Visits   
�x Conducting Guest Lectures by Industry Professional s  
�x Conducting MS -Excel Coaching  
�x Organizing Remedial Classes.   

 
Feedback from Faculty members  
Although the members of the faculty informally interact with the Director and Dean 
Academics on a regular basis, a formal in -person feedback session is conducted by 
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the Director of the institute at each end term. The institute has used the feedback 
from th e faculty members for enriching the programmes in the following manner:  

�x Conducting Management Games.  
�x Organizing Seminar Activities   
�x Discussion of Current Articles and News items  in classes 
�x Economic and Business News based presentations (Intercept)   
�x Case discussion on Self & Career Management   
�x Task based Language Training (TABLET)     

 
Feedback from Recruiters : 
The feedback received from the recruiters also serves as a vital input for 
programme enrichment at the institute level.  The following initiatives are directly 
assignable to the feedback from recruiters of the institution:  

�ƒ Conducting Certification and Enrichment courses  
�ƒ Conducting Aptitude training  for students  
�ƒ Conducting Mock Interviews  for students  
�ƒ Conducting Case Based Group Discussion   
�ƒ Conducting Spoken English  Classes  

 
1.4.3 How many new programmes / courses were introduced by the institution  
during the last four years? What was the rationale for introducing new 
courses/programmes? 
Institute is affiliated to RTM Nagpur University and thus has to offer programmes / 
courses offered by the university.  With this limitation, the institute cannot directly 
introduce courses into the scheme of examination. But considering the demands 
from the students and feedback from th e industry, the institute has introduced 
Courses in association with CII - Institute of Logistics. Such courses are directly run 
under the guidance of this prominent institution and students have opted for this 
course in large numbers during the last four y ears.  The institute is also in the 
process of building a collaboration with Rajiv Gandhi National Institute of 
Intellectual Property Management.  
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CRITERION II 
 TEACHING-LEARNING AND 

EVALUATION 
 

 

2.1.1 How does the college ensure publicity and transparency in the admission 
process? 
 
The college ensures publicity of admission process by dissemination of admission 
information through the following media:  

1. Print Media: Institute places advertisement in leading national, regional and 
local Newspapers.  

2. Electronic Media: Admission Information is also publicized through local TV 
channels.  

3. Website: The information and the details of admission process are made 
available on official website of the Institute (www.daimsr.in).  

 
For MBA Programme, institute admits students through the Centralized Admission 
Process (CAP) of Directorate of Technical Education, Mumbai under Government of 
Maharashtra. This ensures total transparency in admission process  for both CAP and 
Institute level quota seats.  

 

Transparency in Admissions to other Programme  

The admissions to BBA, BCCA, MCM and PGDCCA are done as per the guidelines of 
the affiliating University i.e. RTM Nagpur University.  

Institute has an admission c ell headed by Dean �²Admissions. This Cell provides 
counseling and the information about the admission process to the prospective 
applicants.  

The admissions are granted to these courses by strictly adhering to the guideline and 
norms as provided by the aff iliating body. Information about the Institute, Faculty 
members, Infrastructure facilities, Syllabus of various courses, Co -curricular & Extra 
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Curricular activities etc. are provided in a detailed prospectus provided to every 
prospective student at the tim e of application.   

Institute follows the rules, regulations & guidelines prescribed by state government 
body regarding the scholarships and same is conveyed to the prospective students. This 
ensures complete transparency in admission process.  
 
2.1.2 Expl ain in detail the criteria adopted and process of admission (Ex. (i)merit 
(ii)common admission test conducted by state agencies and national agencies 
(iii)combination of merit and entranc e test or merit , entranc e test and intervie w (iv ) 
any other,  to various programmes of the Institution.  
 
MBA Admissions Process & Criteria  
As the MBA admission process in the state is governed by Director of Technical 
Education. Institute admits the students to this Programme through the Centralized 
Admission Process of State Government.  
The admission committee constituted by the Institute m inutely scrutinizes all the 
applications of the students and grants admission by taking into consideration all the 
norms set by Director of Technical Education (State Government Agency). Since all the 
admissions are approved by the Pravesh Niyantran Samiti , agency appointed by the 
State Government to scrutinize every application of students admitted to MBA 
programme, hence the process of admission and criteria for admissions are totally in 
compliance with the prescribed norms. The detailed process of Admiss ion to MBA (Both 
CAP & Institute level Quota Seats) is displayed below:  
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FIGURE  2.1: PROCEDURE OF ADMISSION THROUGH CENTRALISED 
ADMISSION PROCESS  (Sample for 2014 -15) 
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FIGURE  2.2: ADMISSION  PROCEDURE OF MBA - INSTITUTE LEVEL SE ATS 
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2.1.3 Giv e th e mi nimu m and maximu m percentage of mark s for  admission at entry 
level for each of the programmes offered by th e college and provid e a comparison 
wit h other colleges of the affiliating university within the city/district.  

* Percentile obtained in Commo n Entrance Test of the State Government/ AICTE  
# Comparison with this Institute is done due to equivalence on every aspect. Rest 
all institutions are below these scores or are Uni. Dept or Minority institutions.  

Table: 2.1: Comparison of admission cut -offs with other institute  

INSTITUTE  
(NO OF SEATS)  

2012-2013 (ST) 

 

2013-2014 (NT1)  

 *Highest %  *Lowest % *Highest %  *Lowest % 

DR. 
AMBEDKAR 
INSTITUTE  

(240) 

85 52  105  42 

#TIRPUDE 
INSTITUTE  

(180) 
73  48  70 37 

 2014 �² 2015 (NT2)  2015 �² 2016 (NT1)  

DR. 
AMBEDKAR 
INSTITUTE  

(240) 

63.85  8.86  68.63  38.89  

#TIRPUDE 
INSTITUTE  

(180) 
37.54  1.37 75.92 8.03  

 2016 �² 2017 (NT2)  2017 - 2018 

DR. 
AMBEDKAR 
INSTITUTE  

(240) 

85  40    

#TIRPUDE 
INSTITUTE  

(180) 
51  47    
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   BBA  BCCA MCM  PGDCCA 

Academic 
Year 

HIGH  LOW HIGH  LOW HIGH  LOW HIGH  LOW 

2015-16 91.69 40.17 95.09 36.11 64.11 40.67 73.00 47.40 
2014-15 86.40 41.60 93.60 39.00 68.72 40.5 Nil  Nil  
2013-14 93.00 37.17 94.40 37.50 73.60 38.2 65.56 42.10 
2012-13 92.30 36.17 87.80 38.17 71.30 38.95 62.30 42.30 
2011-12 86.20 38.30 83.50 37.50 76.20 42.30 67.00 42.10 

(The above table displays the minimum and maximum marks (in percentages) of 
the students admitted to various courses in the last 5 years. Since such data of 
other institutions is not publicly available the same has not been presented for 
comparison.)  
 

Table 2. 2: Showing Min. & Max. Marks (in Percentage) of students admitted to 
various programmes  of the institute  

 
2.1.4 Is there a mechanism in the institution to review the admission process and 
studen t profile s annually ? I f �¶�\�H�V�·��wha t is the  outcome of such an effort and how 
has it contributed to the improvement of the process?  
 
Yes, Dr. Ambedkar Institute of Manage ment Studies & Research does have 
mechanism to review the admission process and student profiles annually.  
The Institute Admission Cell analyzes the process of admission to various courses 
and the profiles of the students are reviewed to highlight the foll owing aspects of 
the students admitted to various programmes:  
 

�x Student Diversity: Students from other Districts / Regions / States / 
Linguistic background /Gender etc.  

�x Students Educational Streams: Arts / Commerce / Science / Vocational 
(MCVC) / Profession al Courses and Engineering  

�x Socio-economic Background: Income and Profession of Parents  
 
�$�I�W�H�U���W�K�H���D�Q�D�O�\�V�L�V���R�I���W�K�H���V�W�X�G�H�Q�W�V�·���S�U�R�I�L�O�H�V���D���S�R�O�L�F�\���R�Q���K�R�Z���W�R���D�W�W�U�D�F�W���V�W�X�G�H�Q�W�V���I�U�R�P���D��
variety of background s is made. The focus of the policy is to achieve more dive rsity 
and attract better quality of students to various programmes of the institute.   
   
The policy has given results over a period of time and the institute has been able to 
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reach out to as yet, unreachable territories, regions and class of people which were 
earlier not available. Better quality of students and increased diversity is being 
continuously achieved through the improved process of admissions.  
 
2.1.5 Reflecting on the strategies adopted to increase/improve access for following 
categories of students , enumerat e on how the admissio n policy of th e institutio n 
and it s studen t profiles  demonstrate/reflect the National commitment to diversity 
and inclusion.  
�Û SC/ST 
�Û OBC 
�Û Women 
�Û Differently  abled 
�Û Economically  weaker sections  
�Û Minority Community  
�Û Any  other  
 
As the Institute is affiliated to RTM Nagpur University, the Institute has seats 
reserved for different category students in line with University norms. (SC �² 13%, 
ST-7%, OBC �² 19%, differently abled �² 2%, Others (VJ/NT -A �² 3, NT -B-2.5, NT -C-
3.5, NT -D-2) 
 
The Government of Maharashtra provides scholarships to all the reserved category 
students (SC/ST �² 100%  ,VJ/NT/SBC �² 100% - Development Charges, OBC - 50% - 
Development Charges), differently abled students (Rs. 3000.00 �² Rs. 5000.00), 
economically weaker section students (40% of Tuition Fees) as well as Minority 
Community students (Rs. 25,000.00).  
 
The Institute also ensures that students of different backward classes coming from 
other States are provided active assistance to claim scholarships from their 
respective States and a dedicated Scholarship cell ensures that they do not face any 
hardships w hile procuring such financial assistance.  
 
 
2.1.6 Provide the following details for various programmes offered by the institution 
during the last four years and comment on th e trends .i.e. reasons for 
increase/decrease and actions initiated for improvemen t.  
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YEAR    Description  MBA*  MCM  PGDCCA BBA  BCCA 

2011-12 

Applicants  42 76 19 278 215 
Admitted  24 49 14 219 150 
Demand 
Ratio  

1 : 1.75 1 : 1.55 1 : 1.35 1 : 1.26 1 : 1.43 

2012-13 

Applicants  67 69 32 312 179 
Admitted  48 44 25 219 140 
Demand 
Ratio  

1 : 1.39 1 : 1.56 1 : 1.28 1 : 1.42 1 : 1.27 

2013-14 

Applicants  71 72 24 284 188 
Admitted  48 43 19 218 132 
Demand 
Ratio  

1 : 1.48 1 : 1.67 1 : 1.26 1 : 1.30 1 : 1.42 

2014-15 

Applicants  79 84 Nil  279 221 
Admitted  48 58 Nil  242 197 
Demand 
Ratio  

1 : 1.64 1 : 1.44 Nil  1 : 1.15 1 : 1.12 

2015-16 

Applicants  77 84 29 309 287 
Admitted  48 57 23 264 248 
Demand 
Ratio  

1 : 1.60 1 : 1.44 1 : 1.26 1 : 1.17 1 : 1.15 

* The Figures indicate the Institute Level quota of Seats Only. (20% of Total 
Intake)  

 

Table 2.3: Details of Applications received, students admitted and Demand Ratio  
The reasons for a decreasing trend visible from above data of the Institute in 
respective Programme can be summarized as under:  

�x There has been an exponential rise in the number of institute s offering 
similar programmes in the city, this includes establishment of new 
institutions as well as increase in intake of the existing institutions.  

�x Similarly there is a growing trend of students opting to pursue studies in 
bigger cities, partic ularly cities like Pune, Mumbai, Hyderabad etc.  

�x The popularity of some courses has also declined due to lack of Job 
opportunities in those fields.  

�x There is an increase in the number of students preferring studies in Distance 
Mode as well -known institutions  have started offering Distance Learning 
programmes.  
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The institute has taken several measures, to mitigate the impact of above mentioned 
phenomenon, few are listed below.  

�x The institute has increased its budgetary allocation for promoting its 
programme thr ough media and advertisements.  

�x The institute has stepped up its effort to seek placements of its students by 
creating a larger placement cell and increasing its external relations.  

�x The institute has also taken proactive steps in bringing an awareness 
among�V�W�� �W�K�H�� �V�W�X�G�H�Q�W�V�� �F�R�P�P�X�Q�L�W�\�� �E�\�� �Z�D�\�� �R�I�� �R�U�J�D�Q�L�]�L�Q�J�� �¶�6�S�H�F�L�D�O�� �&�R�X�Q�V�H�O�O�L�Q�J��
�6�H�V�V�L�R�Q�V�·���I�R�U���S�U�R�V�S�H�F�W�L�Y�H���D�S�S�O�L�F�D�Q�W�V���E�\���K�L�J�K�O�L�J�K�W�L�Q�J���W�K�H���Y�D�O�X�H���S�U�R�S�R�V�L�W�L�R�Q���W�K�D�W��
the institute offers in comparison to the other institutions in bigger cities.  

�x The institute has also brough t positive changes in its operations and delivery 
systems by increasing the quality of inputs by offering Value Added Courses, 
Soft Skills training and specialized training for Competitive examinations.  

�x The institute has also started career progression tra ining by providing 
Coaching in the areas of UGC -NET/ SLET and Ph.D. entrance coaching.  
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2.2.1 How does the institution cater to the needs of differently -abled students and 
ensure adherence to government policies in this regard?  
 

 
The institute policy provides for the following facilities to the differently abled 
students:  
�x Admission of differently -abled persons in various programmes offered by the 

institution is especially  encouraged through the admission desk.  
�x The Institute provides guidance and counselling sessions to differently abled 

students and their parents.  
�x The faculty members of the institute are sensitized towards the special needs of 

the differently able d students.  
�x The differently abled students are provided assistance in gaining employment 

through the placement cell of the institution.  
�x The director nominates a special faculty member for providing all necessary 

assistance to the differently abled students.  
�x A special notice board for differently abled students is installed for these 

students.  
�x The scholarship schemes and concessions available to the differently abled 

students are provided by the institute.  
�x Readers and reading assistance is provided in the library for visually challenged 

students.  
�x The computer lab of the institution has facilities for screen reading for visually 

challenged students.  
�x The institute also organizes special functions to celebrate World Disabled Day.  
�x The institute campus is disabled friendly with the provisions of Lifts, Wheel 

Chairs, Ramps, Special Toilets etc. for the disabled students.  
 
2.2.2 Does th e institutio n assess th e students �·��needs in term s of knowledg e and 
skill s before th e commencement of the  programme ?  �,�I�� �¶�\�H�V�·���� �J�L�Y�H�� �G�H�W�D�L�O�V�� �R�Q�� �W�K�H��
process. 
 

�<�H�V���� �W�K�H�� �,�Q�V�W�L�W�X�W�H�� �L�V�� �Y�H�U�\�� �V�H�U�L�R�X�V�� �L�Q�� �D�V�V�H�V�V�L�Q�J�� �W�K�H�� �V�W�X�G�H�Q�W�·�V�� �Q�H�H�G�V�� �L�Q�� �W�H�U�P�V�� �R�I��
knowledge and skills before commencement of the program. The Institute follows a 
three stage process as follows:  
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Stage 1: At the time of reporting (at the end of each round of admission), a student 
is assessed on his/her existing set of skills. An effort is made to identify the reasons 
for him/her opti ng for the course. The assessment test is followed by a Panel 
�,�Q�W�H�U�Y�L�H�Z���� �7�K�H�� �U�H�V�X�O�W�V�� �U�H�Y�H�D�O�� �W�K�H�� �V�W�X�G�H�Q�W�·�V�� �O�H�Y�H�O�� �R�I�� �F�R�P�P�X�Q�L�F�D�W�L�R�Q�� �V�N�L�O�O�V- written 
and verbal as well as their aptitude through logical and reasoning skills. At the end 
of process the student is  �D�V�V�L�J�Q�H�G�� �D�� �´�)�D�F�X�O�W�\���² �0�H�Q�W�R�U�µ���� �7�K�H�� �W�H�V�W�� �V�F�R�U�H�V�� �D�Q�G�� �R�W�K�H�U��
admission related details are shared with the designated mentor.  
 
Stage 2: The mentor interacts with the student and records extra -curricular 
interests, family background, tentative specializations and future plan for each 
student. A Student Information  sheet is designed for this purpose. This process is 
�F�R�Q�G�X�F�W�H�G���D�W���W�K�H���E�H�J�L�Q�Q�L�Q�J���R�I���´�,�Q�G�X�F�W�L�R�Q���3�U�R�J�U�D�P�µ 
 
Stage 3: Design and execution of Induction Program is based on the need analysis 
emerging out of stage 1. Depending upon the collective need of the batch, a 5, 7, 10 
or 15 days induction program is designed. As our experience suggests the 
preparatory course in Financial Accounting and Quantitative Decision Making is 
also made a part of induction progr am. The assessment via Course Test is carried 
out and the results are shared with subject teachers and respective mentors.  
 

 
 

Figure 2.3 : Flow chart indicating the Process of Design of Induction Programme  
 
2.2.3 What are the strategies adopted by the institution to bridge the knowledg e 
gap of th e enrolle d student s (Bridge/Remedial/ Add-on/Enrichment Courses, etc.)to 
enable them to cope with the programme of their choice?  
 

Knowledge Gap identification is a continuous process at the Institute. It starts right 
before the start of the programme and continues throughout the programme 
through formative and summative assessments. The Institute takes efforts for 
enabling the studen ts to cope with the latest developments in the syllabi of various 
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subjects. These are listed as follows:  
�x Orientation Program:  The Institute organizes an orientation Program for newly 

admitted students to understand the curriculum of first year and normaliz ation 
courses offered as a part of Induction program.  

�x Remedial Courses:  All subjects  especially numerical oriented subjects need 
remedial courses for slow learners. Ideally 3 -6 Hours of remedial classes are 
conducted for such students after formative asses sment for such courses, if 
needed. 

�x Campus Recruitment Training:  Campus Recruitment Training is provided to 
students to enhance their soft -skills, group discussions skills, aptitude test 
capabilities as well as interview techniques. The Institute has specia lly 
appointed experts to conduct Communicative English Classes and the slots are 
created within regular timetable.  

�x Enrichment courses:  The Institute arranges enrichment courses for Supply 
Chain domain in collaboration with CII. 30 hours module each for NCF �0�·�V��
Mutual Funds and Derivatives certification. The in -house 20 Hour Certification 
for HR and Marketing in association with industry is also arranged. The basic 
idea here is to enrich and to bridge the gap between theory and practice.  

�x Add-on learning:  Every year institute organizes National Conferences, 
workshops and expert lectures. Students are encouraged to participate in paper 
presentations and project competitions organized by parent Institutes and other 
colleges. NPTEL lecture videos are made availab le to all students the students 
are encouraged to undertake NPTEL certification. The target group here are 
the fast learners. The institute organizes Special CEO lectures for students to 
add value to their regular course content.  

�x Industrial Visits:  Industr ial visits are organized to make students aware about 
the current trends in the Industry. Visits to exhibitions are arranged to 
illustrate the intricacies involved in managing the event.  

 
2.2.4 How does the college sensitize its staff and students on issue s such as gender, 
inclusion, environment etc.?  
 

The Institute always tries to create awareness amongst students and faculties 
about the values of gender equality, inclusive development and environmental 
Conservation etc. This is carried out in following wa ys: 
�x The institute makes it a point that these issues are touched upon in induction 

program by the resource persons, dealing with these issues.  
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�x �´�)�R�U�X�P�µ�� �L�V�� �D�Q�� �D�F�W�L�Y�L�W�\�� �Z�K�H�U�H�� �W�K�H�� �V�W�X�G�H�Q�W�V�� �X�Q�G�H�U�J�R�� �D�� �S�U�R�F�H�V�V�� �F�D�O�O�H�G�� �´�6�H�O�I-
�D�G�Y�R�F�D�F�\�µ���� �,�Q�� �W�K�H�� �E�D�W�W�H�U�\�� �R�I�� �V�H�Y�H�U�D�O�� �T�X�H�V�W�L�R�Q�V���� �R�Q�H�� �R�I�� �W�K�H�� �T�X�H�V�W�L�R�Q�V�� �L�V�� �´�:�K�\��
�D�F�F�R�U�G�L�Q�J�� �W�R�� �\�R�X�� �0�H�Q���:�R�P�H�Q�� �D�U�H�� �E�H�W�W�H�U�� �P�D�Q�D�J�H�U�V�"�� �,�O�O�X�V�W�U�D�W�H�µ���� �+�H�U�H�� �W�K�H��
students are sensitized and made to appreciate the abilities of opposite gender.  

�x Institute provides equal opportunity for all to participate in administrative, co �²
curricular and extra -curricular activities. Faculty members are nominated in 
various committees without any gender bias.  

�x The Ins titute deputes faculties for orientation, refresher, FDP, MDP courses 
without any discrimination of gender, caste, religion.  

�x Institute arranges special social activities to maintain good social environment 
under National Service Scheme (NSS) such as Blood Donation camps. Every 
year a special camp of NSS is organized in rural areas. The objectives of such 
camps are to create awareness among villagers about cleanliness, rainwater 
harvesting and girls education.  

�x The Institute has made the campus environment f riendly by initiating projects 
like rainwater harvesting, and conversion of lighting system to low power 
consumption devices, these intiatives are being done in a phased manner.  It is 
also conducted an energy audit by a certified energy auditor to identif y the 
possible areas of improvement.   

�x The Institute celebrates occasions �:�R�P�D�Q�¶�V���G�D�\�����7�H�D�F�K�H�U�¶�V���G�D�\���D�Q�G���(�Q�Y�L�U�R�Q�P�H�Q�W��
�'�D�\�� �W�R�� �V�S�U�H�D�G�� �W�K�H�� �D�Z�D�U�H�Q�H�V�V�� �R�Q�� �W�K�H�V�H�� �D�V�S�H�F�W�V���� �7�K�H�� �Z�R�P�H�Q�·�V�� �G�D�\�� �F�H�O�H�E�U�D�W�L�R�Q�� �L�V��
much-awaited event at institute where one full day is dedicated for the cause of 
women empowerment and awareness on various entrepreneu rial, social and 
health related issues of women.  

�x �7�K�H�� �,�Q�V�W�L�W�X�W�H�� �K�D�V�� �V�H�W�� �X�S�� �D�� �:�R�P�H�Q�¶�V�� �*�U�L�H�Y�D�Q�F�H�� �&�H�O�O�� �W�R�� �G�H�D�O�� �Z�L�W�K�� �W�K�H�� �S�U�R�E�O�H�P�V��
and issues related to girl students and ladies faculty.  

�x The institute organizes a Cycle rally every year in association with Rotr act Club 
for spreading awareness on Health and Environment amongst the general 
masses as well as the students  and faculty members.  

�x Each year the institute also holds a �V�S�H�F�L�D�O�� �S�U�R�J�U�D�P�P�H�� �¶�$�E�K�L�\�D�Q�·�� �W�R�� �S�U�R�Y�L�G�H��
monetary support to an institution or organizatio n working for any social cause.  

 
2.2.5 How does th e institutio n identif y and respond t o special 
educational/learning needs of advanced learners?  
 

Each student upon admission is assigned a faculty mentor . A Faculty Mentor is 
responsible for the social, acad emic and managerial development of the students. 
The mentor identifies the slow learners and advanced learners of his/her group and 
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�S�U�R�Y�L�G�H�V�� �G�L�I�I�H�U�H�Q�W�L�D�O�� �P�H�Q�W�R�U�L�Q�J�� �V�R�� �D�V�� �W�R�� �K�H�O�S�� �W�K�H�� �D�G�Y�D�Q�F�H�G�� �O�H�D�U�Q�H�U�V�·�� �E�D�Q�N�� �R�Q�� �W�K�H�L�U��
strength and reach their full potential . Various challenging opportunities like paper 
presentations in national and international conferences are opened for them to 
make use of. Further, they are advised to participate in various inter college fests 
which adds value to their exposure and r ésumé.  
The advanced learners are motivated to undertake enrichment and add -on courses 
on priority basis. The advanced learners are also guided to pursue higher education 
and provided guidance for higher courses by holding special sessions for Common 
Entrance Tes t, Ph.D. Entrance Test, etc.  
 
2.2.6 How does the institute collect, analyze and use the data and informatio n on 
th e academic performanc e (throug h the programm e duration ) of th e student s 
at ris k of dropout  (students from the disadvantaged sections of societ y, physically 
challenged , slow learners , economically weaker sections etc. who may discontinue 
their studies if some sort of support is not provided)?  
 

The institute has been a front -runner amongst the institutions in the region, which 
welcomes and provides proactive support to the disadvantaged sections of the 
society. The policies and the initiatives of the institute has so far been extremely 
�V�X�F�F�H�V�V�I�X�O�� �L�Q�� �F�X�U�W�D�L�O�L�Q�J�� �W�K�H�� �G�U�R�S�R�X�W�� �U�D�W�H�V�� �D�F�U�R�V�V�� �D�O�O�� �L�W�·�V�� �S�U�R�J�U�D�P�P�H�V�� �W�R�� �Q�H�D�U�� �]�H�U�R��
levels. This is because of a meticulous monitoring of the student performance by 
means of Welcome Test, Formative Assessments and Summative Assessment 
adopted by the institute. The identification of slow learners from the disadvantaged 
sections of society and their empowerment is  the basic objective of the trust under 
which the institute operates. Close monitoring, feedback and follow up is a routine 
activity in all such cases. The designated mentor is the point at which such cases 
are easily identified and remedial measures initi ated to effectively control the 
dropout cases. 
In case of the economically weaker section students, the institute takes every care 
that every deserving student gets access to various scholarships schemes by state 
and central government. Institute has subscribed to an insurance policy from 
United India Insurance Company, where in case of the accidental death; disability 
of the earning parent, Rs.1 Lakh plus the full fees and other allied expenses are 
paid by the insurance company. The disability and hospitalization expenses of 
student are also covered li ke above. Thus the institute assumes every responsibility 
of the students who are on the verge of discontinuation of studies because of 
economic reasons.   
 



    

Dr. Ambedkar Institute of Management Studies and Research, Deeksha Bhoomi, Nagpur                                 

    Submitted to           National Assessment & Accreditation Council                           Page 42 of 245 

Self-Study Report (Cycle-I) 

 
2.3.1 How does the college plan and organize the teaching, learning and evaluation 
schedules? (Academic calendar, teaching plan, evaluation blue print, etc.)  
 
The institute has put in place a system to effectively plan the teaching -learning and 
evaluation processes. The focus of all the activities is the  �¶�O�H�D�U�Q�H�U�·���� �9�D�U�L�R�X�V��
strategies and mechanisms for student centric learning are adopted by the teachers 
to cater to the diverse needs of students in the classroom.  
 
Academic Calendar  
Preparation of  the academic calendar for the next academic year begins before the 
end of every semester. For every subject a detailed Academic and Activity calendar 
is prepared. A comprehensive academic calendar is prepared by a committee of 
heads of various subjects, D ean Academics and the Director. The academic calendar 
has details of distribution of teaching days and examination days in each term. This 
academic calendar is communicated in advance to all the students.  
 
Teaching Plan  
A central class -wise timetable is pr epared for the next semester by the time table 
committee towards the end of every semester and distributed in advance to all the 
members of faculty.  
The Teaching plan is prepared by individual teachers, verified by the subject head 
and then implemented. T he teaching plan includes the following aspects:  
(a) Aims and learning outcomes or objectives.  
(b) Structure of session and schedule of the activities.  
(c) Best teaching and learning practices to achieve learning outcomes.  
(d) List of contents and key topi cs. 
(e) Learning resources to be given to the students.  
(f) Assessment or evaluation method.  

Evaluation Blue Print  
�(�Y�D�O�X�D�W�L�R�Q�� �R�I�� �V�W�X�G�H�Q�W�V�·�� �N�Q�R�Z�O�H�G�J�H�� �W�K�U�R�X�J�K���F�O�D�V�V�U�R�R�P�� ���� �D�F�W�L�Y�L�W�\�� �O�H�D�U�Q�L�Q�J�� �L�V�� �D�� �P�D�M�R�U��
component of evaluation. The schedule for all internal examinations is prepared 
�Z�H�O�O���L�Q���D�G�Y�D�Q�F�H���D�Q�G���G�L�V�S�O�D�\�H�G���R�Q���Q�R�W�L�F�H���E�R�D�U�G�V���D�V���Z�H�O�O���D�V���L�Q���W�K�H���V�W�X�G�H�Q�W�V�·���J�X�L�G�H�� 
The institute follows a structured evaluation pattern for all courses. An internal 
examination is conducted at the end of the semester for every cour se. The pattern of 
the question paper is intimated to the teachers and students. University in its 
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syllabus has communicated its pattern of examination. The schedule is strictly 
followed. The semester end evaluation is done by the affiliating university.  
 
Internal evaluation is done through a comprehensive exam conducted at the end of 
the semester. Apart from this the  mid semester evaluation is done through two 
periodical test, two home assignments and activity based learning through the 
mentor and the act ivity head.  
30% weightage is for internal evaluation and 70% for university examinations.  
The Pattern of University Examinations is as follows:  
�‡��Total marks: 70  
�‡��Question No. 1: 15 short answer (Thirty Words approximately) questions carrying 
2 marks  each covering the complete syllabus, out of which the student is required to 
attempt any ten  questions.  
Question No. 2 -10: 09 long answer (Three Hundred words approximately) questions  
carrying 10 marks each covering the complete syllabus, out of which the student is 
required  to attempt any five questions  
The evaluation of the Soft core/ Elective courses, Summer Internship Project and 
Semester IV  
Projects are conducted at Institute by the respective subject teacher.  
The pattern of internal examination is:  
Two periodical class tests/ case study to be conducted in the given 
Semester: 

15 marks  

An assignment based on curriculum to be assessed by the teacher 
Concerned 

5 marks  

Active participation in routine class instructional deliveries  5 marks  
Overall conduct  as a responsible student, mannerism and 
articulation and exhibition of leadership qualities in organizing 
related academic activities  

5 marks  

Internal assessment Total  30 marks  
 

Semester wise End Examination  70 marks  
Total per course  100 marks  
 
2.3.2 How does IQAC contribute to improving the teaching -learning process? 
 
The IQAC of the institution is in the process of being developed into a major quality 
improvement and quality monitoring body. Since the formation of IQAC is at a 
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primitive stage and is  being gradually shaped into a full -fledged body. The current 
IQAC comprises of ten (10)  members, with director of the institute as its chairman.  

Chairperson Dr. Sudhir Fulzele 

Senior administrative officers 
Dr. Nirzar Kulkarni,  
Dr. Ashutosh Paturkar 

Teachers 
Dr. Mujahid Siddiqui 
Dr. Avish Petras 
Dr. Vivek Pimpalapure 

Management member Principal �± Dr. G. L. Dabhade 

Nominees from local society, Students and 
Alumni 

            Dr. Anil Hirekhan 

Nominees from Employers 
/Industrialists/stakeholders 

Mr. Mukund Mohta 
Mr. Hemant Lodha 

Coordinator - IQAC Dr. Sujit Metre 

 
TABLE  2.4 : The Constituted body of IQAC  

The primary function of IQAC at the present is stated as below:  
�x The body is empowered group to collect data in the formats specifically 

created to gather the requisite information.  
�x The data, thus collected is analyzed for monitoring the quality of processes of 

various functions within the institution. The focus of IQAC is presently on 
the teaching -learning processes and other allied activities which have an 
impact on teaching - learning.  

�x The IQAC also provides necessary inputs to enhance the quality of teaching -
learning process.  

�x This body also organizes periodic training to the concerned faculty for 
improving upon the areas of concern.  

Since, this body  is a relatively new establishment within the institution, its scope of 
activities are being progressively e xpanded and shall assume an all - encompassing 
role in the future.  

   
2.3.3.  How is learning made more student -centric? Give details on the support 
structures and systems available for teachers to develop skills like interactive 
learning, collaborative learning and independent learning among the students?  
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Student centric learning is focussed on the needs of students, their abilities, 
interests and learning styles where the teacher acts as a facilitator. Classroom 
teaching is one -to-many, but to make it more students  centric, various strategies 
are adopted by the institute . A mentor is allocated to each student guides the 
individual development. A teacher has usually 30 mentees.  
The following participatory teaching -learning activities are undertaken:  
�‡�� �,nternet facility enabl es teachers to access on line resources, in addition to 
availability of the physical resources in the form of our library.  
�‡��Creative learning in groups is enabled by involving students in preparing theme 
based posters, models and small projects.  
�‡��Students are exposed to latest develo pments in the field through extension 
lectures, experts in the field, brain storming sessions and project based learning.  
�‡��Teaching methods are adopted as per the requirement of the prescribed 
curriculum. Interactive methods are used to discuss fundamenta l concepts and 
students are encouraged to ask questions.  
�‡��Students are motivated to work on their own and prepare learning models, charts 
and make presentations. Small modules/ assignments are given to students for self -
study. (Seminar, Extempore, INTERCE PT etc). 
�‡��Annual fests also allow scope for academic and other skills, such as developing 
leadership qualities and inculcating team work and independent learning amongst 
students.  
�‡��Teachers have the liberty to develop their own course / study material wh ich is in 
the form of notes, power point presentations, sharing of e -resources/books with the 
students.  
�‡��Learning receives an impetus by using ICT, language laboratory and library 
resources. 
The support structure and systems available for teachers are:  
(a) Interactive learning  - All class rooms are equipped with LCD and Internet 
facility for demonstrations, showing simulations etc.  
(b) Collaborative learning  - Students undertake internships in industries and 
participate in industry sponsored non -sponsored projects and field work.  Several 
curricular activities like report writing, seminars, quizzes, debates, group 
discussions, group mini projects encourage collaborative learning.  
(c) Independent learning - Teachers have also prepared course wise e -resources for 
regular teaching in the classroom.  
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2.3.4 How does the institution nurture critical thinking, creativity and scientific 
temper among the students to transform them into lifelong learners and 
innovators?  
 
The institute provides several opportunities to students, which promote critical 
thinking, creativity and scientific temper amongst the students.  
Imbibing Life Skills  
�‡��The annual cultural events such as Anubhuti, Agman and Alvida , and the annual 
sports event, provide a platform for students to bring ou t their leadership and 
managerial skills, creativity and other hidden talents. Students are actively 
involved in promoting, obtaining sponsorship and organizing the events on large 
scale. This enhances their interpersonal and communication skills. They als o learn 
to deal with group hostilities, denials, failures and criticism with a positive attitude.  
�‡�� �6tudents organize various co -curricular activities such as lectures, seminars, 
workshops, exhibitions, and various competitions for making posters, undertak ing 
projects and writing essays. This gives them an opportunity to share their 
experience and knowledge with peers/ faculty, develop leadership qualities, and 
enhance their potential in the respective subject areas.  
�‡���6�L�P�L�O�D�U�O�\���� �X�Q�G�H�U�W�D�N�L�Q�J�� �¶�3�U�R�M�H�F�W�� �:�R�U�N�·�� helps the students to develop scientific 
temper and critical thinking.  
�‡��Prahar  an outbound activity helps them inculcate the spirit of adventure and 
discipline. It also helps them become mentally strong as well as develop their skills 
in decision making, leadership, team building etc.  
�‡��Through counselling and mentoring activities, the students are shaped into 
positive thinking individuals, capable of facing hardships and challenges in life.  
 
Inculcating Universal Values  
While the nature of the courses studied under the university affiliation pattern is 
such that some amount of examination oriented study is unavoidable, the content 
delivery pattern adopted by teachers is such as to provoke independent thinking 
and self -learning amongst students. Life skills beyond the earning of livelihood is 
also important . Universal values such as Commitment, Peace and Tolerance, 
Equality, justice, democracy and respect of different cultures are equally important 
to create a well -rounded human being. The diverse composition of the student 
community of the institute, which includes students from various  geographical 
areas help in developing an appreciation for these  universal values. Focus is also on 
creation of a generation of sensitive an d compassionate human beings who are 
socially responsible. Many students participate in Social outreach programmes 
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where they work with the underprivileged sections of society. The institute is 
committed to a holistic education nurturing head, hands and he art.  
 
Promoting Innovation  
The institute actively promotes  innovative thinking through Inter -University 
research festival - � Ávishkar �µ�����7�K�L�V���S�U�R�J�U�D�P�P�H���D�F�W�V���D�V���D���S�O�D�W�I�R�U�P���Z�K�H�U�H���V�W�X�G�H�Q�W�V���D�V��
well as teachers participate, think differently and carry out research in various 
areas of Arts and Science.  
Students are also encouraged to participate in inter -college subject related 
competitions w herein they get a chance to showcase their research activities.  
 
2.3.5 What are the technologies and facilities available and used by the faculty for 
effective teaching? Eg: V irtual laboratories, e -learning resources from National 
Programme on Technology Enhanced Learning (NPTEL) and National Mission on 
Education through Information and Communication Technology (NME -ICT), open 
educational resources, mobile education, etc.  
 
The institute has added necessary hardware and software to equip more classrooms 
and laboratories with ICT facilities. Desktop computers, portable audio systems, 
projectors and screens have been installed. Faculty members make use of various 
teaching aids, e -learning sites. The facilities made available by the institute to the  
faculty for  effective teaching are:  
�‡��Internet connectivity to all the members of faculty as well as students through 
WI -FI.  
�‡��A dedicated 20 Mbps lease line for faster internet access.  
�‡��4 servers of which two are dedicated for data storage for learning resources.  
�‡ MSDN Subscription - Microsoft  
�‡��Licensed software of Microsoft is installed on all systems. Antivirus software of 
K7 and Quick heal protect the systems.  
Teachers are encouraged to participate in special training programmes and 
summer/ visiting fellowships at centres of higher learning and excellence. The 
expertise gained by the  teachers is shared with all for effective teaching.  
The students are also provided access to online resources prepared by the faculty 
members for various courses. This rich source of  information is accessible to 
students at all time through institute website.  
 
2.3.6 How are the students and faculty exposed to advanced levels of  knowledge and 
skills? ( Blended learning, expert lectures, Seminars , Workshops etc.)? 
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Teaching -learning is a  continuous process and being in tune with  recent 
developments helps both the teachers and students to sharpen  their skills. Many 
opportunities are created by the college to exposes  students and faculty to advanced 
levels of knowledge and skills.  
 
(a) Blen ded learning  
With advent of facilities like ICT facilities, audio -visual facilities and language 
laboratory, the faculty has started exploring the use of technology in teaching, 
which has resulted in implementing the blended learning process for students. 
Computer assisted learning and digital materials are made available to the 
students to supplement classroom teaching.  
 
(b) Expert lectures  
Renowned personalities from all walks of life like scientists, consultants, 
businessmen, writers, sportsperson and entrepreneurs are invited to the campus to 
interact with the students.  
 
�‡��Lecture series by industry experts on latest technologies like cloud computing, 
Android and web technology are  organized for computer science students. Students 
are also given an opportunity to work on live projects in companies.  
 
�‡��Seminars on advanced analytical techniques like SPSS, research methodology 
etc., are organized to expose students to more advanced knowledge.  
 
(c) Seminars  / workshops  
�‡��Teachers have been actively participating in training programmes/ workshops at 
centres of higher learning and excellence in fields of specialization.  
 
�‡��Short term research projects have helped to develop skills for carrying out 
research, setting protocols, writing project reports, publishing and presenting 
research. 
 
�‡��Every year a number of national and international conferences and seminars are 
organized by various departments wherein students and teachers get exposure to 
advanced levels of know ledge. 
 
(d) Field visits and educational excursions �² 
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�‡��The Institute arranges field visits as well as educational excursions to various 
places of academic interest every year.   
 
2.3.7 Detail (process and the number of students benefitted) on the  academic, 
personal and psycho -social support and guidance services (professional counselling / 
mentoring / academic advice) provided to students?  
 
Students with special needs and support are provided customised input from the 
institute.  
Academic advice is provided at various stages right from the choice of course at the 
time of admission to the selection of projects by the faculty members. Students are 
counselled by the members of the admission committee. After admissions, the 
�'�L�U�H�F�W�R�U�·�V���D�G�G�U�H�V�V���G�X�U�L�Q�J���W�K�H���L�Q�G�X�F�W�L�R�Q programme provides glimpses of distinctive 
characteristics of the institute, infrastructure/facilities available, glorious traditions 
of the institute and eminent alumni. During the academic year, academic and 
personal guidance is provided by faculty memb ers. 
In addition, teachers are trained to act as mentors to students through special 
workshops conducted by competent psychologists. For personal counselling, 
students approach the mentor with personal problems. Problems requiring urgent 
help are handled b y the Psychology counsellor available in the institute. Career 
counselling is provided via aptitude, intelligence and personality testing. About 200 
students have benefited from the counselling centre in the last five years.  
 
2.3.8 Provide details of innov ative teaching approaches/methods adopted by the 
faculty during the last four years? What are the efforts made by the institution to 
encourage the faculty to adopt new and innovative approaches and the impact of 
such innovative practices on student learnin g? 
 
Every Course group  adopts innovative methods for teaching which helps the 
students to better understand the subject thoroughly. Some innovative approaches 
include use of ICT , Learn through Activity , use of models and charts prepared by 
students, debates, role-playing, skits, workshops and Hands -On Sessions for special 
techniques. Apart from this, use of films, documentaries, posters, songs, proverbs, 
short stories and simulation exercises are used to make learning more interesting 
and effective.  
Teacher training in institute and at centres of higher learning and excellence is one 
of the major initiatives of the institute. Newly recruited teachers are provided one 
week in -house training programme,  which focuses mainly on use of teaching aids 
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and making multimedia presentations. Outside -the-Campus training includes 
deputation of teachers to learn more about teaching methods adopted globally, 
procuring summer fellowships to gain more knowledge in the subject and 
participation in special training works hops.  
Looking into the diversity of programmes, the institute gives freedom to subject 
teachers to explore new effective methods in teaching -learning.  
For instance, the students are encouraged to watch debates (mostly on socio -
cultural aspects) on YouTube , Ted talks, Blogs and expert articles available online 
on other websites on multiple issues and then present their views. They are also 
required to critically analyse the views of the panellists as well.  
 
2.3.9 How are library resources used to augment the teaching learning  process? 
 
The library has more than 24,500 books and more than 65 journals and periodicals. 
The library committee of the institute looks after the purchase of books and journals 
every year. The Library committee collects the requisiti ons for the purchase of 
books from the members of the faculty at the beginning of every semester to 
augment the basic resources for teaching -learning process. There has been an 
addition of 800 books/reference books in the past five years, upon the requisit ion 
received from the faculty members.  
Teachers and students can also access journals as well as periodicals that the 
library subscribes to. The libraries  also houses separate computer terminals  with 
internet facility specifically for the students.  
Apart from this, there are subject libraries, which are enriched by procuring new 
books and supplementing the stock from the main library. The departmental 
libraries also maintain project reports, and Ph.D. dissertations, research journals 
and reports. Study mat erial such as notes, question banks, magazine/ newspaper 
cuttings and reference books are also available for the students. Students and 
teachers have 12 hours access to all the resources available in the main library. 
Students make use of these resources f or their assignments and reference work for 
projects/dissertations.  
 
2.3.10 Does the institution face any challenges in completing the curriculum within 
�W�K�H���S�O�D�Q�Q�H�G���W�L�P�H�I�U�D�P�H���D�Q�G���F�D�O�H�Q�G�D�U�"���,�I���¶�\�H�V�·�� elaborate on the challenges 
encountered and the instituti onal approaches to overcome these. 
 
The institute with its planning and implementation strategy has ensured that the 
institute does not face any challenges in completing the curriculum within the 
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planned time frame and calendar. The curricula are in the fo rm of units and 
assigned a specific number of lectures. At the beginning of the academic year, the 
institute provides Student Guide, which provides a clear picture of the number of 
teaching days available in a particular semester. In view of this, the teac her 
prepares the teaching plan, specifying topics to be taught, teaching methods to be 
adopted etc. This facilitates timely completion of the syllabus.  
The content beyond the syllabus is very much part of the teaching plan and hence 
does not pose any challenge to the course faculty. Any deviation due to unplanned 
holidays are compensated by conducting extra sessions for those specific courses. 
The institu te also provides for accommodating such deviations within the academic 
calendar.  
 
2.3.11 How does the institute monitor and evaluate the quality of teaching 
learning?  
 
For every programme, the specific learning objectives have been clearly spelt out by 
th e teachers and respective Boards of studies. To achieve this, the teaching -learning 
process is well planned and executed. The institute has a well -established 
monitoring mechanism to monitor the quality of teaching -learning. IQAC has been 
entrusted with th e responsibility to monitor the teaching learning process. In order 
to streamline the process of teaching - learning the following measures are initiated:  
 
�x Academic and Activity calendar of each course is submitted to all members of 

faculty as well as stude nts at the beginning of the academic session.  
�x Academic audit is done by the IQAC of all teachers for every semester by 

evaluating the units covered, as provided in the teaching plan and record of all 
academic as well as co-curricular activities performed o f every teacher.  

�x For every semester, feedback on teaching is taken by the Director for all 
activities. A teacher is evaluated on different parameters such as communication 
skills, quality of teaching, content and method of delivery, resourcefulness and 
readiness and accessibility/ availability to students.  

�x Feedback for all subjects/ classes/ teachers is assessed by the Director and a 
report is prepared. The feedback is shared with teachers through an interactive 
meeting where shortcomings/problems are discussed. Solutions to these are also 
provided to seek improvement in the teaching -learning process.  
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2.4.1 Provide the following details and elaborate on the strategies adopted by the 
college in planning and management (recruitment and retention) of its hum an 
resources (qualified and competent teachers) to meet the changing requirements of 
the curriculum.  

Highest 
qualification  

Professor Associate Professor Assistant Professor  Total  

 Male  Female Male  Female Male  Female  
Ph.D.  3 0 2 0 12 8 25 

M.Phil.  - - - - - - 0 
PG - - - - 11 11 22 

 
Table 2.5: Cadre wise faculty distribution  Qualification  

All the recruitments of the institute are carried out by the governing body Param 
Pujya Dr. Babasaheb Ambedkar Smarak Samiti (DBASS).  
At the end of every semester, the  requirement of teachers with subject 
specializations is submitted to the DBASS. DBASS scrutinizes the requirements 
and takes appropriate action. Posts are advertised as per the requirement in 
leading national newspapers as well as on the website of instit ute so as to invite 
applications from wider geographical area. At the institute, all possible efforts are 
made to bridge the gap between sanctioned and filled teaching posts in adherence to 
UGC/State Government policies. The human resource recruitment stra tegies 
adopted by the institute are as follows:  
�x Assess the need for human resources for various courses/sections of the institute.  
�x Vacancy positions are communicated to the management by the Director.  
�x All sanctioned posts are filled using the process recom mended by the university 

and the government.  
�x Obtain  the roster of reservation of seats approved from the university and 

government.  
�x Obtain the NOC from the government for filling up the post.  
�x Advertise the post in newspapers as well as on institute website s. 
�x Get the selection committee approved from the University.  
�x With the permission of management and subject to the approval of university, 

the institute appoints competent and qualified teachers as per regulations of 
AICTE/UGC and State Government policies.  

�x Applicants with doctoral and post -doctoral degrees are given preference.  
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To meet the changing requirements of the curriculum, the policy of (DBASS)/ 
institute includes:  

�x Provide conducive environment for their professional growth.  
�x Peer support and support  from the Principal to the teacher for the  teaching -

learning process as well as other College responsibilities.  
�x Support in terms of accessibility to infrastructure/ equipment.  
�x Support from the Local Managing Committee of the college in terms  of 

granting an d sanctioning special study leave to the  teachers. 
�x Allow teachers to attend refresher courses or short -term courses to upgrade 

their knowledge.  
�x These measures help the college to retain adequate and well qualified  faculty.  

 
2.4.2 How does the institution cope with the growing demand/scarcity of qualified 
senior faculty to teach new programmes/modern areas (emerging areas) of study 
being introduced  (Biotechnology, IT, Bioinformatics etc.)? Provide details on the  
efforts made by the institution in this direc tion and the outcome  during the last 
three years.  
 
The teaching -learning process is augmented by taking regular support from the  
department alumni, industry experts. Teaching is  supplemented by taking help 
from experts in the field, senior  academicians fr om the University. For emerging 
areas like retail, digital media, experts from the area are invited for guest lecture.  
The outcome of this entire exercise results in:  
�‡��Enhancement of knowledge and skills of students in tune with  recent updates and 
advancements in respective subjects/ fields.  
�‡��Broadening the perspectives of  students for better placements in companies in 
retail and digital media.  
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2.4.3 Providing details on staff development programmes during the last four years, 
elaborate on  the strategies adopted by the  institution in enhancing the teacher 
quality.  

a) Nomination to staff development programme  
2012 

Development Programmes  
Number of faculty  
Nominated  

Refresher courses  NIL  
HRD programmes  5 
Orientation programmes  2 
Training conducted by the university  8 
Staff training conducted by other institutions  4 
Workshops  10 
Other training programmes  10 

 
2013 

Development Programmes  
Number of faculty  
Nominated  

Refresher courses  NIL  
HRD programmes  7 
Orientation programmes  NIL  
Training conducted by the university  9 
Staff training conducted by other institutions  15 
Workshops  17 
Other training programmes  7 

 
 

2014 

Development Programmes  
Number of faculty  
Nominated  

Refresher courses  NIL  
HRD programmes  5 
Orientation programmes  NIL  
Training conducted by the university  NIL  
Staff training conducted by other institutions  7 
Workshops  11 
Other training programmes  15 
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2015 

Development Programmes  
Number of faculty  
Nominated  

Refresher courses  NIL  
HRD programmes  8 
Orientation programmes  NIL  
Training conducted by the university  NIL  
Staff training conducted by other institutions  15 
Workshops  22 
Other training programmes  25 

 
Table 2.6: Faculty Nominations to Developmental Programmes  

b) Faculty training programmes  are organized by the institution to  encourage 
creativity and innovation in teaching and to empower and  enable the teachers in 
the use of various tools and technologies  for improved teaching -learning outcome 
such as teaching learning  methods / approaches, handling new curricula, content 
/knowledge management, selection, development and use of  enrichment materials, 
assessment, cross cutting issues, audio  visual  aids / multimedia, Online e -Resources 
and teaching  learning  material development, selection and us e. 
Institute has been proactive in organizing lecture series/workshops, which focus on 
overall professional growth and  development of teachers. Some of the programmes 
organized areas follows:  
S.No. Training Program  Focus 
1. 

Mentoring  

Mentoring students at  UG and PG level. 
Understanding students problems, offering 
counselling, helping them overcome problems 
relating to various issues.  

2. 
Improving Classroom 
Performance  

Improvement in academic process,  knowledge and 
understanding work, work  envi ronment, emotional 
intelligence and benchmarking service quality.  

3. Continuous Learning 
Programs  

IPR 
Understanding Intellectual Property Rights  

4.  
Career Advancement  

Challenges of future and developing self for the 
opportunities and issues.  

 
Table 2.7: Training Programmes for Teachers  
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c) Percentage of faculty invited as resource persons in Workshops / Seminars / 
Conferences organized by external  professional agencies; participated in external  
Workshops / Seminars / Conferences recognized by  national/ international 
professional bodies; presented  papers in Workshops / Seminars / Conferences 
conducted or recognized by professional agencies.  

Sr. No.  2012 
Resource 
Person 

Participated  Presented 

1 Workshop  17% 35% 9% 

2 Seminars  9% 9% 9% 

3 Conferences 9% 9% 43% 

 

Sr. No.  2013 
Resource 
Person 

Participated  Presented 

1 Workshop  22% 26% 9% 

2 Seminars  9% 9% 9% 

3 Conferences 9% 13% 30% 

 

Sr. No.  2014 
Resource 
Person 

Participated  Presented 

1 Workshop  18% 14% 7% 

2 Seminars  7% 7% 7% 

3 Conferences 7% 7% 18% 

 

Sr. No.  2015 
Resource 
Person 

Participated  Presented 

1 Workshop  21% 18% 11% 

2 Seminars  11% 11% 11% 

3 Conferences 11% 14% 36% 

Table 2.8: Details of Faculty Participation in Workshops, Seminar & Conference  
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2.4.4 What policies/systems are in place to recharge teachers? (e.g.  providing 
research grants, study leave, support for research and  academic publications 
teaching experience in other national  Institutions and specialized programmes, 
industrial engagement  etc.) 
 
The institute  and LMC have played a very supportive role and  motivated teachers 
to recharge, participate in QIP, MDP, Workshops and  refresher courses as well as in 
research activities, publish and present  research papers and other academic 
endeavours. 
The policies of the management to train and recharge the faculty are as  follows:  
�‡��Depute teachers for orientation, refresher and short -term  training programmes, 
which are necessary for career  advancement schemes. 
�‡��Motivate teachers to participate in training  workshops for  revised curricula and 
upgrade their skills . 
�‡��Encourage teachers to participate in seminars and  conferences to expand their 
knowledge base and domain  related expertise . 
�‡��Provide opportunities to teachers to learn new technologies  and ICT es pecially in 
teaching -learning . 
This is possible through following measures:  
�‡��Streamline process of research by assigning roles and  responsibilities of Research 
Coordination Committee (RCC).  
�‡��Orient teachers to do research by making them aware about  funding agencies for 
research, help them in writing research  proposals, process research proposals, and 
submit it to  funding agencies.  
�‡��Ensure optimum utilization of funding obtained under  research schemes and 
ensure timely submission of utilization  to the funding agency.  
�‡��Create awareness amongst teachers regarding various  databases, citation index, 
h-index, SNIP and SJR.  
�‡��Grant study/special leave for participating in research programmes, industry 
engagement and exchange programmes for sharing their expertise at Universities /  
Institutes within the country and abroad.  
 
2.4.5 Give the number of faculty who received awards / recognition at the state, 
national and international level for excellence in  teaching during the last four 
years. Enunciate how the institutional culture and environment contributed to such  
performance/achievement of the faculty.  
 
 



    

Dr. Ambedkar Institute of Management Studies and Research, Deeksha Bhoomi, Nagpur                                 

    Submitted to           National Assessment & Accreditation Council                           Page 58 of 245 

Self-Study Report (Cycle-I) 

�7�K�H���I�R�O�O�R�Z�L�Q�J���$�Z�D�U�G�·�V���K�D�Y�H���E�H�H�Q���U�H�F�H�L�Y�H�G���E�\���W�K�H���0�H�P�E�H�U�V���R�I���)�D�F�X�O�W�\���I�R�U���H�[�F�H�O�O�H�Q�F�H��
in teaching:  
1. Dr. Nirzar M Kulkarni:  Prof. A.S. Ukhalkar National Aw ard for Excellence in 
Commerce in the year 2015 . 
 
2. Dr. Sujit G. Metre:  Prof Dadasaheb Kalmegh National Award for Excellence in 
Management Science in the year 2015 . 
 
The institute  has a set of core values, which have been practised for  the past several 
years. These core values help in nurturing idealism,  academic excellence and 
commitment towards education amongst  stakeholders.  
�2�X�U���Y�D�O�X�H�V���D�U�H�« 
Educate, Empower, Elevate, Presence, Participation, Progress and are 
communicated to all stake holders.  
 
2.4.6 Has the institution introduced evaluation of teachers by the students and 
external peers? If yes, how is the evaluation used for improving the quality of the 
teaching -learning process? 
 
The institute has  established a mechanism for taking feedback on  teaching. The 
Director implements the feedback process for all members of faculty in each 
semester, analyses the feedback and shares it with teachers to seek improvement in 
the teaching -learning process.  
The Director appoints external agency who share thei r expertise in this  regard. 
Quality of teaching, resources used and prescribed, and methods adopted for 
teaching in terms of teaching aids and models and course completion are presented 
by every teacher in the yearly appraisal. The Self -Appraisal forms are  evaluated by 
the top management of the institution and necessary feedback is forwarded to the 
faculty member through the Director of the institute.  
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2.5.1 How does the institution ensure that the stakeholders of the institutio n 
especiall y student s and facult y are awar e of the evaluation processes? 
An Examination Department is in operation within the institute. The department is 
led by a Controller of Examination, who hold the responsibility of the entire 
evaluation process at the institute. The guidelines and norms set out by the RTM 
Nagpur University are strictly adhered to by the Institute.  
The evaluation processes are brought to the no tice of all the stakeholders and more 
specifically, to that of students and members of faculty through the following 
means: 

�™ Being an affiliated institute of RTM Nagpur University;  the Evaluation 
system followed by the institute is publicly available throug h the University 
Website.  

�™ Institute communicates the evaluation system through the induction 
programme that the students undergo after joining the Programme.  

�™ The evaluation system is also made available on the institute website for the 
information of all t he stakeholders  

�™ The Institute notifies the students regarding schedule and structure of 
internal evaluation system through the college notice board.  

 

 
2.5.2 What are the major evaluation reforms of the university that the institution 
has adopted and what are the reforms initiated by the institution on its own?  
 
In 2012 the RTMNU University adopted the Choice Based Credit System for MBA 
and MCM programme. The institute is responsible to provide the internal 
assessment marks as also in context of MBA, the End Semester Examination for 
Two Courses are conducted by Institute Examination Department, the university 
has specified norms for the conduct for these evaluations, which are strictly followed 
by the institute.  
The institute is continuously working on the  effective conduct of the exams through 
the Exam cell.  
 
 
Internal Examination System:  

�™ The Institute conducts the internal examination (Prelims) on the university 
exam pattern.  
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�™ Question papers for internal exams are prepared by the concerned subject 
facult y and it is submitted to the Examination Department for conducting the 
actual test/Exam.  

�™ The Moderation Board then reviews the question papers to assess the 
appropriateness in terms of : Language, Scope of Syllabus, allotted marks to 
each question and all relevant and requisite information pertaining to the 
questions asked is provided or not.  

�™ Final Copies are then printed and sealed before the conduct of the 
examination by the Examination Department.  

�™ Answer scripts are evaluated by subject faculty, for cla ss tests. 
�™ Marks for internal assessment awarded on the basis of tests, assignment, 

active participation in class and overall conduct, as determined by the faculty 
in the respective subject and moderated by the Director as per the directions 
of the Universi ty.  

�™ For the evaluation of Project work for different programmes , the process as 
specified by the university and amended from time to time , is adopted.  

�™ Internal marks of the students are uploaded in RTMNU university web 
portal.  

�™ All the Internal & External evaluation processes are facilitated and 
conducted by the Examination Department.  

Some of the Evaluation reforms introduced by the institutions are:  
�™ Since the institute has multiple sections for its various programmes, the 

institute has adopted the process  of moderation in the question papers for 
internal evaluation, which is a major reform to make the evaluation process 
uniform and free from bias.  

�™ Retests of internal evaluation are conducted for absentees, slow learners and 
for the students who opt for imp rovement of scores. 

�™ The Project reports are evaluated using the Rubrics Method in order to create 
a fool proof evaluation system and to remove the subjective bias. This method 
has brought in the much needed transparency to the evaluation system. The 
instit ute has currently adopted this for MBA Final semester projects on a 
pilot basis and plans to introduce the same to other programmes based on its 
experience.  
 

 
2.5.3 How does the institution ensure effective implementation of the evaluation 
reforms of the university and those initiated by the institution on its own?  
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The Institute adheres to the university norms for the purpose of evaluating the 
performance of its students. These norms are implemented by devising plans and 
processes which ensures comprehensi ve and fool proof compliance of these norms.  
The most recent and a major reform introduced for the Post Graduate programmes 
is the implementation of the Choice based Credit System. Additionally, the Institute 
is also required to conduct the evaluation of S oft Core (Allied) Courses. Looking at 
the increased responsibility of the institute, it has initiated the following actions for 
implementing the evaluation reforms.  

�™ The institute has strengthened the existing Examination Department by 
allocating few more f aculty members to the department for effectively 
handling the increased load.  

�™ The Institute also realized the importance of establishing a more independent 
Examination Department with increased resources.  

�™ The institute has installed additional CCTV Cameras  for increased 
surveillance.  

�™ A New Examination Control Room was established and a separate Strong 
Room constructed for storage and security of Examination Materials.  

�™ The formats of Answer Sheets for conducting the examination have been 
altered in conforma nce with the university norms.  

�™ A Separate Photocopying facility has been created to cater to the increased 
demand of printing work of the Examination Department.  

�™ Moderation Board has been established.  
�™ Arrangements for Masking of Answer sheets has been mad e for 

implementing the evaluation reforms.  
�™ External Evaluators have been appointed for assessing the Answer Sheets.  
 
The Institute Level Evaluation Reforms implementation  
�™ The Moderation Board has been constituted to moderate the question paper 

sets. The process of moderation is explained to the members concerned of the 
Moderation Board and training are also arranged from time to time for 
implementing the Institute level evaluation reforms.  

�™ �7�K�H���S�U�R�F�H�V�V���R�I���¶�5�H�W�H�V�W�·���D�Q�G���R�W�K�H�U���W�H�U�P�V���D�U�H���F�R�P�P�X�Q�L�F�D�W�H�G���W�R���W�K�H���V�Wudents by 
issuing notification to this effect for the students and faculty members. List of 
�¶�5�H�W�H�V�W�� �(�[�D�P�L�Q�H�H�V�·�� �L�V�� �G�L�V�S�O�D�\�H�G�� �L�Q�� �D�G�Y�D�Q�F�H�� �L�Q�� �R�U�G�H�U�� �W�R�� �J�L�Y�H�� �W�K�H�P�� �V�X�I�I�L�F�L�H�Q�W��
time.  

�™ Teaching Literature has been circulated amongst the faculty members for  
�¶�5�X�E�U�L�F�V �0�H�W�K�R�G�·�� �W�R�� �D�F�F�O�L�P�D�W�L�]�H�� �W�K�H�P���� �Z�L�W�K�� �W�K�H�� �S�U�R�F�H�V�V�� �R�I�� �H�Y�D�O�X�D�W�L�Q�J�� �W�K�H��
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Project Reports.  The Pilot results are being analyzed for further 
implementation.  

 
2.5.4 Provide details on the formative and summative assessment approaches  
adapted to measure student achie vement. Cite a few examples which have 
positively impacted the system.  
 
Formative Evaluation Process:  
The objective of formative evaluation of the students is to improve their learning, 
through continuous feedback.  
Parameters for Formative evaluation are a s follows: - 
o Students Attendance Monitoring  
o Assignments  
o Workshops and Seminars  
o Industrial visits  
o Mini projects / Projects  
o Mid semester tests  
o Organizing technical events  
o Social activities  
o Inter -collegiate competitions  
o Staff meetings are held to know the progress of the subjects & class test.  
o The Dean (academics) & Directors sometimes monitor the lecture of the faculty  
 
Summative Evaluation process:  
The objective of summative evaluation is to assess the end semester performance of 
students. Summative eval uation benefits students to achieve good results. The 
internal assessment marks for the continuous assessment is being awarded as per 
the RTMNU University procedure.  
The M.B.A. programme shall consist of Thirty Two Courses (Papers or Subjects) 
and a projec t in any of the specialization area opted by the student.  

�™ The courses are segregated in three groups viz.  
�™ Hard core or Compulsory courses (Comprising of basic subjects of Business  
�™ Management),  
�™ Soft core (Subjects oriented towards the skill enhancement) and  
�™ Specialization (Subjects oriented towards Competency building in various 

functional areas of Business Management).  
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�™ The Semester End written examination of the hard core and specialization 
courses is conducted by the University while that of soft core cour ses is 
conducted by the Institute.  

�™ The performance of the students for soft core courses is evaluated in two 
Components, One component is the Semester wise End Examination  
conducted by institute, component carrying 70% marks and the second 
component is continuous assessment by the institute (Internal assessment) 
component carrying 30% marks. The allocation of marks for the Internal 
Assessment and Semester End Examination is  shown below:  
 

1 
Two periodical class tests/ case study to be conducted in the 
given semester 

15 marks  

2 
An assignment based on curriculum to be assessed by the 
teacher concerned 

05 marks  

3 Active participation in routine class instructional deliveries  05 marks  

4 
Overall conduct as a responsible student, mannerism, 
articulation, and exhibition of leadership qualities in 
organizing related academic actives.  

05 marks  

5 Internal assessment Total marks  30 marks  

6 Semester wise End Examination marks  70 marks  

 Total marks per course  100 marks  
 

Table 2.9: Allocation of Marks for Internal and End -Sem Assessments 
 
(iv)  Summer project: At the end of the second semester every students is to undergo 
summer training of 8 -10 weeks with an industrial, business or service organization 
by taking a project study. The summer project carries 100 marks and is evaluated 
through internal assessment only. At the end of Summer Project, the candidate 
submits a certificate from the organization where he/she has undergone training 
and also required to submit a project report to the institute for the w ork undertaken 
during Summer training . The report will be evaluated by two examiners appointed 
by the Director. It will carry total 100 marks divided into written report of 50 marks 
and presentation of 50 marks.  
 
Project Work:  Project work is compulsory f or each student appearing at the 
semester- IV (M.B.A) Examination.  

(i) Project shall carry 200 marks as follows:  
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Head of Passing  Marks  
Project Report  100 
Seminar and open defense evaluation  50 
Viva -voce  50 
TOTAL  200 

 
Table 2.10: Allocation of Marks for Project Work  

 
(ii)  A student is required to submit A copy of Project work (Printed or Type 
Written) to the institute  
 
(iii ) The Project work is evaluated through seminar and open defense and 
Viva -voce at the Institute by Two internal examiners appointed by the 
Director/Principal  
 

�x The names of meritorious students of every year are displayed on the notice 
board and these students are felicitated , which  motivates all students to improve 
their performance.  

 

 
2.5.5 Detail on the significant improvem ents made in ensuring rigor and 
transparenc y in th e interna l assessment durin g th e last four  years and weightages 
assigned for the overall development of student s weighta ge for behaviora l 
aspects, independent  learning, communication skills etc.  
 
The institute ensures the transparency and rigor in the internal assessment with 
the help of pre -defined criteria which are communicated to the students during the 
induction programme.  The internal assessment process covers all the aspects of the 
students  in terms of overall development, behavioral aspects, independent learning, 
communication skills, etc. on the basis of which the final marks are allotted to the 
students.  The institute has mentoring system through which various co -curricular 
activities ar e conducted to ensure the overall development of the students.  Each 
activity is conducted based on standard operating procedure for its implementation, 
uniformity and evaluation of the students.  Each student receives feedback from the 
activity in charge and mentor at the end of each activity.   
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